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Report 


By TOM HOAR 


Retirees Picnic 

Tuesday, June 25, 1985 

(in case of rain, June 26) 
Lakeview Park 
11 a.m. to 5 p.m. 

To those retiree's and/or spouses who are planning to 
attend, and stay for the 4 p.m. supper at the annual 
picnic June 25, 1985; please notify the Hall in person, 
telephone (723-1 ]87), or ask a friend to notify us by 
JUNE 18, 1985. 

We realize this is an inconvenience, but we need an 
accurate account of the total number of people who 
plan to be in attendance for the meal, so we can order 
the food and also to allow the auxiliary ladies time to 
prepare the meals. 

Come on out and have some fun, win some prizes, 
enjoy a delicious meal, all for the price of your Union 
card only. 

Below you will find the April financial report; 


SECRETARY-TREASURER’S 
REPORT 
APRIL 1985 


Receipts 

Expenditures 


$636,667.09 

492,336.53 


Surplus 


BANK BALANCE APRIL 30, 1985 


Current Account March 30, 1985 
April Deposits 

April withdrawals 


$ 349,912.79- 
2,535,500.12 

2,185,587.33 

2,211,489.18 


$ 25,901.85- 

$400,000.00 term deposit came due May 1/85 
ASSETS 

Cash on Hand $ 14,670.57 

Bank balance 25,901.85 - 

Autoworkers Credit Union 21,540.08 

Government Bonds ——■ 12,000.00 

Coop Credit 90,000.00 

Investors Group Trust 303,166.07 

Spec ial Unit Bene fit Fund 1,578.43 

Investments 1,700,000.00 

$2,117,053.30 
Less O/S Cheques 22,430.15 

$2,094,623.15 


RECEIPTS 


Check-Offs 
Hall Rent 


$518,682.77 

5,954.00 


Apartment Rent 

470.00 

Miscellaneous Sales 

546.20 

Telephone 

472.20 

Vending Machines 

480.45 

Retired Members Dues Fund 

820.70 

Int'l Union reimbursed 

GM Strike 

41,499.06 

Loan Payment 

20.00 

Oshaworker advertising 

849.48 

Miscellaneous 

225.50 

Lost Time Wages 

568.06 

Building Maintenance 

1,242.04 

Reimbursed Donation 

300.00 

Education Committee 

640.00 

Strike Fund Rebate 

42,882.09 

Orientation Fund 

2,986.00 

Lost Time Expense 

3,024.58 

Green Shield 

39.73 

Insurance Claim 

793.57 

^Political Education Committee 

2,000.00 

Welfare 

20.00 

Office Salaries 

5,209.08 

Investment Interest 

6,941.44 

Total Receipts 

$636,667.09 

EXPENDITURES 

Office & Hall Wages 

$ 39,487.90 

Lost Time Wages 

57,952.85 

Payroll Service Charge 

481.47 

Lost Time Expense 

10,129.81 

Per Capita Tax 

307,986.64 

Publicity 

71.16 

Office Supplies 

1,278.16 

Hall Supplies 

1,970.32 

Building Maintenance 

6,109.95 

Recreation 

' 8.182.70 

Welfare 

148.52 

Donations 

992.62 

Dues Refunds 

370.91 

Pension Plan 

14,946.15 

Vending 

907.50 

Political Education 

7,344.18 

Retired Members Dues Fund 

4,295.79 

OH1P 

416.50 

Orientation Fund 

1,797.60 

Officers Insurance 

15.20 

Green Shield Prepaid Services 

905.50 

Oshaworker 

14,280.59 

Telephone 

1,582.63 

Arbitration- 

559.20 

Audit 

1,900.00 

1985 Picnic 

246.53 

Miscellaneous 

419.52 

Realty Taxes 

7,152.00 

Duplate Retirees Fund Assessment 

317.00 

Area Skilled Trades Assessment 

87.63 

Total Expenditures 

$492,336.53 


General Motors Unit 
Regular Meeting 
Cancelled (Fiesta Week) 

will be held the following Thursday 

June 27,1985 
7:30 p.m. UAW Hall 
44 Bond Street East Oshawa 

l 'JAW Consellors 
“Questionable" 


By DAVE THOMPSON 
Recording Secretary 

Brothers and Sisters turn to page 
354 in your Master Agreement Doc. 
114. This is the Employee Counsel¬ 
ling Program, the one I find not 
only interest- 
| ing but very 
. questionable. 
1 Below are six 
* I guidelines which 
•£?||| the UAW must 
I follow: To assure 
** I basic consistency, 

\ I all local programs 

2^ shall be developed 
within the frame¬ 
work of the follow¬ 
ing guidelines: 

1. A training program will be de¬ 
veloped for supervisors and 
committeemen to assist them to 
identify and refer employees to 
Counsellors. 

2. Community resources should 
be surveyed by members of the local 
counselling team to determine the 
availability of appropriate treatment 
facilities and the timeliness and cost 
of available treatment. Where 
facilities are unavailable, or where 
there are lengthy delays for 
appointments, the joint Counselling 
team should work within the com¬ 
munity to upgrade the level of ser¬ 
vices and improve the timeliness of 
treatment. 

3. Accurate statistics should be 
maintained to periodically measure 


39th Annual 
Picnic 

See details on page 12 


NOTICE OF ELECTION 
FOR DUPLATE 

f 

ONE (1) UAW FOUNDING CONVENTION DELEGATE; 

If an election is necessary, it will be held on Thursday, June 6, 
1985. 

TIMES AND PLACES OF VOTING: 

UNION HALL: From 6:00 a.m. to 4:00 p.m. on Thursday, June 6, 
1985. 

IN-PLANT: From 6:00 a.m. to 7:30 a.m., 

11:00 a.m. to 12:30 p.m. and 
2:30 p.m. to 4:00 p.m. on Thursday, 

June 6, 1985. 

Jerry Smith, 

Harold Mutton, 
Co-Chairmen, 

Election Committee, 
Local 222, UAW 


ATTENTION 

Local 222 — UAW Retirees 
Membership Meeting 
Monday, June 10th 
1:00 p.m. 

Elections: Two (2) Delegates 
Founding UAW Convention 

Four (4) Delegates to the 
Port Elgin Conference 

Joe McCloskey, 
President, 

Retiree’s Chapter, 
Local 222, UAW 


the effectiveness of the program and 
make mutually satisfactory adjust¬ 
ments in the mechanics of the pro¬ 
gram. It is understood that records 
must be maintained in a confidential 
manner in the interest of each em¬ 
ployee’s privacy. 

4. Involvement in the program is 
voluntary on the part of the em¬ 
ployee. 

5. There may be a need for occa¬ 
sional specialized professional ser¬ 
vices in some circumstances. The 
joint counselling team should 
examine the needs of the work force 
in this regard and make recom¬ 
mendations to management regard¬ 
ing such special services. 

6. The local joint counselling 
teams should participate, under the 
coordination of the Internationa) 
Union and Divisional Staff, in the 
development of administrative 
guidelines for counsellors. Such 
guidelines should be reviewed and 
evaluated periodically to further as¬ 
sist the counsellors in providing ef¬ 
fective assistance to employees. 

It is recognized that employees 
with personal problems often are un¬ 
available for work. An essential by¬ 
product of employee assistance is to 
enable the employee to remain at 
work or to return employees to work 
who are often absent. 

The part that gets to me is number 
six (6). 

“To return employees to work 
who are often absent.” That means 
working with the now famous 200 
Club or by now the 500 Club. Does 
this also mean UAW counsellors 
knocking on your door in the morn¬ 
ing to find out where you are? 2) How 
about morning wake-up calls. 3) 
Checking you out and your friends at 
work. To be honest 1 do not like 
Guideline 6, and as far as I am con¬ 
cerned “this is just another way GM 
will use the Union against the 
membership”. 

EXECUTIVE REPORT 

The following sports expenditures 
are approved: 

(1) UAW Fast Ball $3,000 

(2) UAW Golf League $1,200 

(3) UAW Hockey Trophy 

Ted O’Connor Memorial $ 250 
ARBITRATION CASES 

In the future, six (6) committee¬ 
men and all districts and plant chair¬ 
man will be allowed to attend with 
lost time. 

The Executive Board feels that 
this is necessary to continue a high 
level of training for our elected in- 
plant reps. 

IN CLOSING 

Peace does not mean the absence 
of conflict; just the ability to cope 
with it. 

Trust the Union, not them. 
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A Short Memory 


By JOHN KOVACS 
2nd Vice President 

Since elected to our Local Union’s 
Executive Board as 2nd Vice Presi¬ 
dent — over a year ago, I have spent 
^resident’s office 
replacing Presi¬ 
dent John Sin¬ 
clair, when Or¬ 
ville Faught was 
also away on 
vacations, or on 
Union business. 
This is one office 
within ourUnion 
where you en¬ 
counter such a 
wide range of 
complaints and 
problems, that it may only be com¬ 
pared to the ombudsman’s office. 
The questions you face, dealing with 
Pensions, S & A, UIC, WCB, hiring 
practices by GM, Local, Provincial, 
and Federal Politics and lately a good 
many questions deals with Local 
222’s position, stand and role in our 
infant Canadian UAW — our very 
own National Union. To look after 
these inquiries gives me the same 
feelings as any other Union job I 
have performed. It makes me feel 
good all over when I am able to help 
someone regardless of the problem. 
It is also very frustrating where the 
situation is opposite. 

Because we are dealing with 
human beings it would be so bene¬ 
ficial to have every Union represen¬ 
tative on every level go through a 
basic sociological course. 

Even at the present time we have 
many new and some not so new 
Committeemen who never even re¬ 
ceived the two weeks Committee¬ 
men’s training which used to be 
mandatory some fifteen (15) years 
ago. 

Even some of our District Com¬ 
mitteemen lack the proper Union 
education and it definitely tips the 
scale in favour of the Company when 
we try to give proper representation 
to our people. When in 19711 went to 
a two week Committeemen’s 
school in Port Elgin I was most for¬ 
tunate to have Gord Wilson as my 
instructor. 


For the benefit of all the new 
Committeemen who were recently 
elected, let me give you some basic 
pointers, which will guarantee you 
better results on your job. What I will 
outline to you here, I have practiced 
on every Union position I ever held, 
and it certainly helped me through 
the years. 

The first thing Gordie told us is to 
write everything down, and keep a 
good written record of our cases. 
When you receive a call or complaint 
investigate it, the same way as the 
Newspaper reporter would inves¬ 
tigate history — using the five W's, 
Who? When? What? Why? and 
Where? By the time you face 
management you should have all the 
answers for the above five questions 
— in writing in front of you. Always 
be positive and it is not a tragedy if 
you do not know the answer, as long 
as you are willing to take the time and 
effort to find the correct answers. 

When you face the people from the 
Company’s Labour Relations 
Department on any level — be at 
special step meetings, paragraph 27 
Interview, third step meetings or any 
minor negotiations, the first thing 
you notice is that one of their 
member writes everything down. 
They keep notes, they keep detailed 
notes on all conversations. Re¬ 
member — the case you are involved 
in today may not reach its conclusion 
until six months or a year later and 
the people who present your case to 
arbitration will have to rely on your 
notes completely. 

To sum up, your percentage of 
winning your cases will greatly im¬ 
prove if you keep a good written 
record. 

A SHORT MEMORY 

In my previous article I wrote 
about some small minded people 
with over sensitivity towards criti¬ 
cism within our Benefit Activity 
Department. Although I mentioned 
no names I did not have to. The one 
who feels guilty — always comes 
forward, and gives themselves away. 
Let me get to the point. From Oc¬ 
tober 1984 until middle of April 1985 
I have put in a tremendous amount of 


work as your SUB Representative. 
Because of Harry’s unfortunate 
accident over a year ago, I worked 
with four different partners, but 
never had more than two full time 
S.U.B. representatives on any given 
day. 

I worked eight hours in the Plants, 
and 4 to 5 hours at home every night, 
and quite often I went in the plants on 
evenings after the shift had changed, 
and 1 could not get to some of you on 
days. I have not complained to any¬ 
one, although God knows I could, 
because I was told many, many 
times, there is no overtime payable 
on the S.U.B. job, only 8 hours a 
day. 

The Contract states that according 
to our Oshawa Plant population we 
are entitled to two full time S.U.B. 
Representatives, no matter how big a 
work load we have. 

Now that all the plants are fully in 
operation, with the odd layoff in 
Clusters or the Rad Departments, 
with a load of overpayment letters 
from SUB and UIC, plus people who 
are retiring and want some advice for 
the last time, we reached a point 
where our work load slowed down. 
Our situation is that there is way too 
much work for one SUB Rep and not 
enough for two. 

Now they are saying that one SUB 
Rep should be taken out. So far they 
are only talking about it, but just as a 
reminder, first they did away with 14 
to 15 of their own people, as it is a 
prime example of how the Com¬ 
puters are replacing people in the 
work place. Next they will be going 
after our people. We should re 
examine our future bargaining with 
this Corporation —• before it will be 
too late. I do not believe our Union 
ever gave a serious'thought as to the 
millions of dollars we save them by 
setting up the new computerized 
S.U.B. System in complete agree¬ 
ment with them. It is almost like the 
two men who go out and rob a bank 
and then one man shoots the other, 
and keeps all the loot. It is something 
to think about. , 

A CLOSING MESSAGE 

Live everyday of your life as 
though you expected to live forever. 


some time in the 



Cadbury Unit 


By ROBERT J. PETERS 
Plant Chairman 

ELECTIONS AND 
REPRESENTATION 

With all our elections out of the 
way for Committee persons, I wel¬ 
come our newly elected people and 
feel most confident that we will build 
a very strong, competent and articu¬ 
late plant Committee together. 
Committee Persons 
Joan Bowins 
John O’Neill 
Shirley Thebeau 
Ken Spencer 
Health and Safety 
Mel Madden 
Tammy Ing 
Paul Frendo-Cumbo 
Gail Ravery 

Alternate Committeepersons 
Larry Kendall 
Norman Bassett 
Rejeanne Krugar 
Substance Abuse 
Lynn Turchin 
Ron Hawe 

On the issue of the Plant Health 
and Safety Committee, I have ap¬ 
proached the International Union 
Executive Board of our Local for 
assistance in the form of training and 
education. Hopefully, down the road 
a program can be set up for our 
people. 

Our membership have gone long 
enough without decent representa¬ 


tion. We still cannot elect Delegates 
to the UAW Canadian Council, 
Oshawa and District Labour Council 
and a Cadbury member onto the 
Executive Board of Local 222. 

I will put pressure on the Inter¬ 
national Union for speedier passage 
of Local 222 amended By-laws but 
until the By-Laws are approved, it 
appears we will have to continue the 
wait for representation on these 
bodies — like it or not! 

On the issue of Substance Abuse 
in our Plant, Lynn Turchin will be 
continuing her studies on Alcohol 
and Drug Abuse at Port Elgin, June 
7th-9th. This IS something we all 
should cheer about, watching our 
dues dollar being put to excellent 
use. 

REDUNDANCIES AND 
THE SHUFFLE 

At the time of writing, we face an 
incredible traffic jam of grievances. 
Even the best of relationships break 
down. It is easy for our opponents to 
interpret this backlog of problems as 
nothing more than poor represen¬ 
tation and an inability to settle plant 
problems. To those “faint hearts” 
who blame everything that is wrong 
in the Plant on the Union, I say let’s 
look at the facts! The Union did not 
create the disruptions you face in the 
plant. The Union can never defend 
actions which result in members pay¬ 
ing a price. Many of our Brothers and 
Sisters have had to take lower paying 


jobs they surely did not want or face 
intolerable workloads and shop 
conditions. 

The Union Committee is there to 
stick up for its members, to police 
the Collective Agreement and to 
seek justice for all. All too often 
when the system breaks down the 
Union becomes the target for all 
kinds of vulgar abuse when we did 
our best to give you good rep¬ 
resentation, never created the prob¬ 
lem in the first place and do not put 
the answers on grievances — that is 
the Company. 

If you have a beef — follow the 
procedure! See your Supervisor and 
askforaCommitteeperson. Booking 
off sick or letting our washroom law¬ 
yers deal with your problem does not 
solve anything. The problem will 
only be there tomorrow. Our record 
on grievances is excellent. Have faith 
in the system. 

On the brighter side vis-a-vis the 
grievance procedure and labour rela¬ 
tions meetings we have won a de¬ 
crease in our weekly indemnity 
payments of about 33 percent. Due 
to pay increases and higher absen¬ 
teeism the Company will not cut the 
rate we now pay by one half. 

The Company has decided to 
postpone any decision until June 
regarding third shift postings on the 
Crunchie Line until they can get a 
better idea whether a third shift can 
be justified by market demand. With 


Help Wanted! ! ! 


By WALTER RADDA 
Retired Member of 
Local 222 UAW 

I missed the last issue, and hope it 
is not too late for this appeal. 

As stated in my article in The 
Oshaworker, April 4th, the ALS Soc¬ 
iety will hold a gate collection on 
“DAISY DAY”, Friday, June the 
7th, 1985. 

We are only a very small group of 
people in the ALS Society, and most 
of us are afflicted with “LOU GEH¬ 
RIG’S” disease and are handicap¬ 
ped. 

To cover all 16 gates at the Oshawa 
Plant, we would need a minimum of 


at least 32 volunteers. If you, a 
member of your family, or a service 
club, could spare an hour or two on 
Friday, June the 7th, please call Ken 
Cobb at 725-1026 in Oshawa or Wal¬ 
ter Radda at 1-349-7934 in Scar¬ 
borough, NOW! 

Your help is urgently needed, and 

will be greatly appreciated. 

Yes one more thing! Please buy 
our “DAISIES” at the gates, or if 
you are in a hurry drop some money 
into the pails, presented by our 
volunteers. Any financial donation, 
will go to research, to solve the mys¬ 
tery of this terrible disease. 


City—GM Land Swap 


By BRUCE McARTHUR 
Oshawa Region Councillor 

General Motors and the City of 
Oshawa have just completed a major 
land exchange. Oshawa traded 98 
acres of unserviced industrial pro¬ 
perty west of the 
truck plant for 
over nine acres 
of the old west 
plant site. On 
General Motors 
part, they need 
more land, with 
Canada’s largest 
industrial 
expansion al¬ 
ready underway 
and a new 
management outlook to future Com¬ 
pany needs, the acquiring of those 98 
acres makes future expansion or re¬ 
location plans to Oshawa a distinct 
possibility. Initially, the Company’s 
plan is to utilize the new property for 
a distribution or shipping for new 
products. 

The big plus for the City isrthat 
with 9.32 acres of prime downtown 
property we have a chance to plan an 
upgraded downtown deserving of a 
majon-city. We can offer -fend at 
reasonable ' prices for hotels, 
department' stores, offices and 
apartment buildings. 

In the past, downtown Oshawa 
land was closely held by a handful of 
individuals who set too high a price 
for their properties, thus Oshawa 
lost some significant proposals for 
redevelopment. This new land will 
tend to encourage redevelopment 
with employment potentials not be¬ 
fore dreamed of. 

OTHER CHANGES 

Almost immediately Stevenson 
Road will be reconstructed to a four- 
lane width from Wentworth St. to 
Phillip Murray Ave. GM will be pay¬ 


ing the local improvement costs for 
both sides of the road. The West 
Plant will be torn down at a cost of 
$500,000. GM will be paying for that. 
The power house which supplies 
steam and air pressure for the North 
Plant will be retained by the Com¬ 
pany but will undergo a facelift such 
as has already occurred to various 
other buildings in the North end. 

CLOSED DOORS 

This land deal did not just happen 
but took intensive negotiations over 
the past few months. Certain com¬ 
pany officials expressed dismay that 
GM was looking for raw land on 
which a stamping plant would be 
built outside of Oshawa. This was in 
a private conversation some five 
years ago. I responded with a plan of 
over 90 acres which might be pur¬ 
chased from the City at a reasonable 
cost. This plan received credibility 
froih the officials but due to the 
economy (recession), plans for the 
stamping plant were put on hold and 
then altered to their present site. 
Still GM was aware of the avail¬ 
ability of the land and a mutual satis¬ 
factory arrangement was struck. 

To Alan Pilkey, Mayor ofOshawa, 
a huge pat on the back for putting the 
package together. Also, congra¬ 
tulations to General Motors for 
expanding in Oshawa with additional 
plans to unfold in the future. For us, 
the GM workers, this move means 
extra opportunities for employment, 
perhaps even your sons and 
daughters. Absolute secrecy was 
maintained throughout the entire 
process, in order that they might be 
concluded without false information 
or conclusions being reached in the 
public press. Sometimes that pro¬ 
cess has to occur before plan and 
arrangements can be reviewed in 
public. ,• 



PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 644-5967/ln-Plant: 644-7080 
South Plant Medical Centre: 644-6093/Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


a heavy influx of students in our plant 
and all our people back from layoff, 
this can only indicate some signs of 
prosperity for our plant. I hope we 
can translate this new found produc¬ 
tivity into full time jobs. 

BUDGET 

Finally, many of my Brothers and 
Sisters at Cadbury have indicated 
their contempt for this Tory 
Government and their budget. What 
surprises me is how long will we as 
working people continue to get 
reamed while big corporations, busi¬ 
ness and professional tax evaders get 
away with murder before we speak 
out, write letters and demonstrate as 


trade unionists. It also surprises me 
that on our shop floors you cannot 
find a Tory supporter — then who in 
the heck elected them? 

I, for one, resent the notion of pay¬ 
ing an additional $1,000 or more in 
tax next year, paying higher gas 
prices, higher prices due to tax or pet 
food, soap, candy, etc., etc., when 
there are so many other alternatives 
to raising revenue without hurting 
the guy or girl on unemployment, 
welfare or on the shop floor. 

I hope you will join me in doing 
what you can to condemn the 
government’s action as ordinary 
working people! 
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Remember when I found that bal¬ 
loon in the Second Marsh, with the 
note attached to it? It was from a boy 
at a school in Winnipeg. I found the 
balloon two days after it had been 
released. Apparently three hundred 
and fifty helium-filled balloons were 
let go. To date the balloon I reported 
was only the second one that had 
been found. The other balloon was 
picked up about three hundred miles 
south of Winnipeg. 

The note I found followed the 
weatherman’s pattern exactly. It has 
always been reported that the 
weather travels from west to east at 
the rate of about 600 miles per day. 
Hopefully, I will hear from the 
school at a later date telling me the 
location of other balloons. 

“The Event” that many fishermen 
and friends wait for each year is com- 
jtog up soon. I am speaking of the 
Annual Weed Drag. This derby has 
been held for nearly fifty years now. 
As usual the place is Lake Scugog. 
The date is Saturday, June 8, 1985. 
Rain or Shine. Headquarters and 
weigh-in located at the Conservation 
Park at the north end of Scugog Is¬ 
land. Last weigh-in time is 5:00 p.m. 
There is a $2.00 entry fee for all 
adults, and kids are free. 

One advantage of prepaying is that 
you can then start fishing from any 
place you wish. The Marvin Linton 
Memorial Trophy will be presented 
to the fisherman that lands the largest 
pickerel. Also, a small replica will be 
given at the banquet. If you wish to 
prepay, give-one of the following a 
call: 


Karl Anderson 576-2180 

North Plant 

Ed Shrigley 723-7526 

North Plant Tools 

Roy Fleming 728-8831 

Retired 

Joe Worona 728-6490 

Building 55 

Sharon Young 623-2343 

Secretary-Treasurer 

Tom Holly 728-6109 

Truck Plant 

Bill Nicholls 576-5549 

South Plant 

John Due 723-0505 

Darlington Plant 

Bill Nicholls, Chairman of Cast¬ 
ing, along with his Committee, have 
arranged for some lovely prizes. Plan 
to attend. There will be good fishing 
for pickerel, and muskie. 

At the last business meeting there 
was a lot of discussion about a boat 
ramp at Oshawa Creek in Lakeview 
Park. Knud Due is leading up the 
footwork on this project. He sure 
would appreciate any help or pres¬ 
sure you can give him. 

The motor, boat and trailer have 
been purchased (at a great cost), and 
the winner will be a member who has 
purchased his/her $2.00 Membership 
Card. This matched set will be drawn 
at the picnic on Saturday, July 6, 
1985. If you can not get to the Union 
Hall to get your picnic tickets, at 
least send $2.00 along with someone 
to purchase your Membership Card. 
Membership cards are also available 
from some members who'-are selling 
them throughout the plant. 


As the weather changes, so do the 
birds that migrate through our area. 
Sometimes you will see a different 
bird in your backyard and it will only 
be there for a few hours. The Rose¬ 
breasted Grosbeak is a sample of 
these birds. 1 noticed one of these the 
other morning among the shrubs and 
bushes of the Oshawa Creek. The 
Grosbeak is not common in this area. 
It prefers to nest in Northern Ontario 
— north of Sudbury, and south of 
Timmins. 

The male is very pretty. It is about 
the size of a Robin and the breast 
shows the red or rose colour. When 
this bird is in flight, you will notice a 
lot of white colouring. It’s beak is 
like all beaks of Grosbeaks — yel¬ 
low. The voice is somewhat like a 
Robin, only much more mellow and a 
little sharper. The female of this spe¬ 
cies is much like a large sparrow. 

Now please don’t call and ask me 
where to fish for pickerel. The water 
did not warm up as quickly as some 
years, so the pickerel stayed near the 
spawning beds, longer. The idea of 
keeping spawning beds close to dams 
and fast water is a good one. These 
open up about two weeks after open¬ 
ing day and give the fish a chance to 
spawn, rest and slowly get back into 
the lakes again. 

Remember: 

Weed Drag on Saturday, June 8, 
1985 

Trap and Target Practice at the 
Newcastle property. 

$2.00 Membership cards. 

Fish Entries. 



UAH¥ 

Counsellors 

Report 

By ORVILLE FAUGHT 
& JOHN LESURF 



During 1984 contract negotiations, 
both GM and the UAW, recognized 
the need to provide a support system 
for employees seeking assistance in 
handling their personal problems, 
both at home and/or the work place. 

The Substance Abuse Program 
has proven its effectiveness for pro¬ 
viding treatment and counselling for 
employees suffering from alcohol 
and drug abuse, but experience has 
shown, there are other types of situa¬ 
tions where employees suffer from 
problems relating to emotional, med¬ 
ical, family, financial, and many 
others, which can be addressed 
through professional guidance and 
counselling. 

Accordingly, a GM-UAW joint 
employee counselling team is being 
established consisting of eleven (11) 
counsellors appointed by General 
Motors and eleven (11) counsellors 


appointed by the Canadian Director 
of the UAW. 

Four counsellors will be assigned 
to the Oshawa section of General 
Motors and the other 18 will be as¬ 
signed to GM plants of other cities 
throughout Canada. 

I am happy to report that Brother 
John LeSurf and myself have been 
appointed by the Canadian Director 
of the UAW to help organize the pro¬ 
gram and serve as counsellors once it 
is implemented. 

Our first duties will officially begin 
on Monday, May 27, 1985, at which 
time we will begin a 7 day Union 
Counsellor education seminar in To¬ 
ronto. 

I congratulate Brother John Le¬ 
Surf on his new assignment and I 
look forward to working with him 
and others in organizing and imple¬ 
menting this most important pro¬ 
gram. 


UAW RETIREES’ PICNIC 

Tuesday, June 25th, 1985 
12 noon to 5 p.m. 
Lakeview Park 
Bus tickets available 
Lunch — Bingo — Prizes 



Toronto Sun 
Garth Turner 


By RAY FINNEY, Alternate Service Rep., and 
MOE BRYAN, Oshawa District Labour Council 


There is a Writer in the Toronto 
Sun who is very unknowledgeable by 
the name of Garth Turner. He may 
know about money but when it 
comes to Unionism he is “out to 
lunch”. 

You would know by reading his 
articles on Unions and Strikes that- 
he is very lax in his research on the 
Trade Union movement. 

This man in all articles consis¬ 
tently attacks every strike and union 
certification in Toronto and the sur¬ 
rounding areas. He has never sup¬ 
ported the working man or woman! 

Does he realize why the Union 
movement started? “It was people 
drawing together to form a common 
bond for the betterment of their 
rights and human dignity.” 

How can he talk about the rights of 
the Corporate heads who make mil¬ 
lions of dollars when in most cases 
the worker gets minimum wage? 

Either he was born into one of 
these conglomerate families or wants 
to be, or he is just protecting his own 
job as the Toronto Sun has no union. 

We fully believe in the freedom of 
speech and the freedom of expres¬ 
sion but why doesn’t this man take a 
job on the assembly line or come to 
the Union Hall and see first hand, the 
people who are helped on a daily 
basis or better still try living on the 
minimum wage. 

We are not against this paper per¬ 
sonally, but we are against this one 
writer and his quest to put down the 
union movement. 

To the Editor of the Toronto Sun, 
the paper has a lot of good writers, 
but then again, “it only takes one bad 
apple to screw the whole barrel”. 

Garth Turner should look at his 
own paycheck and think about 
where it comes from! It came from 


Union Newspapers around the coun¬ 
try that won their certification and 
strike which set the guidelines for 
what he is paid today. 

GENERAL MOTORS HIRING 

How many young people are un¬ 
employed in Oshawa, and the sur¬ 
rounding district? How many of 
these young people are our sons and 
daughters? How hard is it to get into 
General Motors? 

APPLICATIONS ' 

There are thousands of applica¬ 
tions some of which date back a year 
or more. Some have been made in 
recent months. How is it possible for 
the ones put in this January being 
hired, while the ones a year ago are 
not? 

It is true that top management’s 
daughters and sons have no prob¬ 
lems getting a job. How come a man 
or woman who has given 20 to 30 
years of hard work and always paid 
his or her taxes, their children have 
to stand in line at the employment 
office and most times are by-passed. 

Even if they are lucky and get a 
call they have to report to an assess¬ 
ment centre and give three days free 
work and be judged by someone who 
has never worked on an assembly 
line. 

PREFERENTIAL HIRING 

Applications by seniority for the 
families of General Motor’s workers 

We are quickly going to Japanese 
and European technology. In our 
Chairman’s last article he stated we 
as union leaders as well as the mem¬ 
bership have to be prepared to 
change. Then, in his own opinion, we 
are doomed and we are sticking our 
heads in the sand. 
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sand and we agree that some of the 
new technology is good. But if he is 
referring to Robots that are taking 
our young people’s jobs, this tech¬ 
nology will not buy cars or trucks or 
help us with our tax burden. 

The next time he visits Japan or 
sees one of their films he should 
study their ideas on family concept. 
In Japan they hire strictly within the 
families of their workers. 

While we have our head above the 
sand and we are adopting all their 
new technology why doesn’t our 
plant chairman go all the way and 
adopt their family concept also! 



UAW Slo-Pitclt 
League (Shift Yo. 1) 

By JIMI SMYTH 
and WALT TARASEWICZ 

The 1985 season is already under way and we would like to take this 
opportunity to welcome the players and sponsors. 

The majority of games will be played at Lakeview Park, Stone Street Park 
and Radio Park, (Day Shift games at 4:05; Night Shift games at 1:00), so come 
out and support your favorite team. 

Standings as of May 21,1985: 

Team G W T L Pts F/A 

EXPO WEST: 

Carol’s Corner Rest. 3 2 - 1 4 11 

69’ers 2 2 - - 4 4 

Scrappers 2 1 - 1 2 14 

Fox’s Sport 3 1-22 -30 

No Names ()----- 

EXPO EAST: 

Twaite’s Realty 4 3 - 1 6 31 

Brass Rail 4 3 - 1 6 27 

Outlaws 3 2-149 

Ace Refridgeration 3 1 - 2 2—2 

Pat & Marios 2 - - 2 0—14 

Eye Shoppe 4-40 —50 

BLUE JAY WEST: 

P.P.G. 6 5 - 1 10 23 

Rebels 3 2 - 1 4 17 

Mackies Transport 4 2 - 2 4 -7 

Backliners 3 1 - 2 2-6 

A's 1 - - 1 0 - 4 

Trophy Trunk Battlecats 2 - - 2 0-17 

BLUE JAY EAST: 

My Sister’s Place 4 4 - 0 8 30 

Whitby Property Mtc. 4 3 - 1 6 22 

All Canadian Awards 1 - - 1 0-1 

Odd Balls 1 - - 1 0-1 

Caddy Shack 2 - - 2 0 -20 

Sealers 3 - - 3 0—37 

NOTE: All winning teams must forward score cards promptly in order to 
qualify for the standings. 
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General Motors Vehicle 
Purchase Program 



ELIGIBLE PARTICIPANTS 

1. Employee must have six (6) 
months of service. 

2. Spouse of an eligible employee. 

3. Son or daughter of an eligible 
employee, if under age 21. 

4. Son or daughter of an eligible 
employee, if full time student. 

Registered Owner — must be an 
eligible participant as listed above. 

Possession and use of Purchased 
Vehicle — must be an eligible par¬ 
ticipant as listed above. 

Retention Period — Current model 
year vehicles delivered prior to Feb¬ 
ruary 1st of that model year must be 
retained in the possession of the elig¬ 
ible participant until at least August 
1st. 

Current model year vehicles deli¬ 
vered on or after February 1st must 
be retained in the possession of the 
eligible participant for a minimum of 
six (6) months from date of delivery. 

Past model year vehicles must be 
retained at least six (6) months from 
date of delivery. 

The following are not eligible — To 
receive ownership or possession of 
vehicles purchased through the pro¬ 
gram until the applicable retention 
period has expired. Father, mother, 
sisters, brothers, in-laws, other re¬ 
latives and non-relatives. 

It is contrary to the rules of the 
program — To register a vehicle to 
an eligible participant but then sur¬ 
render possession and/or use to an 
ineligible person before expiration of 
the retention period. The purchase, 
retention and disposal of vehicles 
purchased through the program will 
be monitored. In those instances 




By BRIAN PARRY 
Cliff Mills Motors Chairman 

where the applicant/participant has 
violated Company policy, the 
applicant will be expected to repay 
the service or discount allowance, 
and may lose the privilege to pur¬ 
chase vehicles in the future. 

RETIREES, PENSIONERS, 
SURVIVING SPOUSES 
ELIGIBLE PARTICIPANTS 

(1) Retirees/Pensioners — 
Receiving benefits under the pro¬ 
visions of the GM Pension Retire¬ 
ment programs. 

(2) Surviving Spouse — of a de¬ 
ceased eligible employee or a de¬ 
ceased Retiree/Pensioner who has 
not remarried. 

(3) Spouse of eligible Re¬ 
tiree/Pensioner. 

(4) Son or Daughter of eligible Re¬ 
tiree/Pensioner/Surviving Spouse, if 
age under 21 years. 

(5) Son or Daughter — of eligible 
Retiree/Pensioner/Surviving 
Spouse, if full time student. 

Registered Owner — Must be an 
eligible participant as listed above. 

Possession and use of Purchased 
Vehicle — Must be an eligible par¬ 
ticipant as listed above. 

Retention Period — Current Model 
Year Vehicles delivered prior to 
February 1st of that model year must 
be retained in the possession of the 
eligible participant until at least Au¬ 
gust 1st. 

Current Model Year Vehicles de¬ 
livery on or after February 1st must 
be retained in the possession of the 
eligible participant for a minimum of 
six months from date of delivery. 

Past Model Year Vehicles must be 


RAY FINNEY 
Alternate Service Rep 

retained at least six months from 
date of delivery. 

-"The following are not eligible — To 
receive ownership or possession of 
vehicles purchased through the pro¬ 
gram until the Applicable retention 
period has expired. Father, Mother, 
Sisters, Brothers, In-laws, other re¬ 
latives and non relatives. 

It is contrary to the rules of the 
Program — To register a vehicle to 
an eligible participant but then sur¬ 
render possession and/or use to an 
ineligible person before expiration of 
the retention period. The purchase, 
retention and disposal of vehicles 
purchased through the program will 
be monitored. In those instances 
where the Applicant/Participant has 
violated Company policy, the 
Applicant will be expected to repay 
the service or discount allowance, 
and may lose the priviledge to pur¬ 
chase vehicles in the future. 

There are three (3) ways for an 
employee to purchase a new vehicle. 

1) Purchase a miled out staff vehi¬ 
cle with a discount of approximately 
15 percent to 20 percent off retail, 
depending on the type of vehicle. 

2) Order a vehicle from your local 
Dealer using option 1 of the GM 
X194 Form. The discount structure 
is between 13 percent to 15 percent 
off retail depending on the type of 
vehicle required. 

3) Purchase a vehicle out of Dealer 
Stock make the best deal that you 
can with the Salesman and then you 
receive a 5 percent to 10 percent dis¬ 
count, also there is a signed letter 
between the Company and the Union 
that anyone buying a vehicle this 



way shall receive a 5 percent rebate, 
but in all reality, this rebate is only 
4.6 percent. 

There are three (3) squares on the 
X-194 order form. This will point out 
the different ways of purchasing a 
vehicle I have just described. Please 
remember that Salesmen are on 
straight commission so when you 
are making a deal or receiving in¬ 
formation, you should remain with 
the same salesman who is working 
on your behalf. When you are con¬ 
sidering purchasing, you should 
have a list of options you would re¬ 
quire made out. 

PURCHASING THROUGH 
CUSTOMER DELIVERY 

1) You first make out an applica¬ 
tion with the type of vehicle re¬ 
quired. 

2) Your application is then time 
punched for proper order of applic¬ 
ants and-then placed on the list. 

3) When the vehicle arrives they 
will call you to view it with no obliga¬ 
tion to purchase. However, if the 
vehicle does not meet your liking — 
you will be given two (2) more oppor¬ 
tunities before your name is placed 
on the bottom of the list again. 

4) If the vehicle is what you want 
you then have it P.D.I. at the Dealer 
of your choice, falling within the 
proper vehicle product line. The 
Dealer then will fill out the X-194 
Form. 

Cliff Mills Motors is the only 
unionized dealer in Oshawa and if 
you are purchasing a new or used 
vehicle, please thinkofourpeopleand 
the jobs you can create. 


Sub Notes 


By JOHN KOVACS 
SUB Representative 

As I’m putting my thoughts on 
paper I can’t help but wonder how 
many of you realise that it takes 
about 2 weeks on the average from the 
time the article is 
written to the 

t ' me w * icn y° u 

^^1 receive the 
V ^ ^ # paper, and be 

jP®«* Bj able to read it. By 
that time I’ve 
gone to Montre- 

t jm al, attended the 
Intercorporation 
Council Meeting 
fjf|§ on SUB, came 
back to Oshawa, 
spent all day at a Board meeting in 
our Credit Union, and then returned 
to my job as a SUB Rep. for a whole 
week. I just wanted to point out to 
you that a lot can happen between 
now and by the time you read the 
articles in The Oshaworker. 

VACATIONS ARE SET 
FOR MOST GM PLANTS 
Most of you are fully aware of your 
designate 2 weeks plant vacations, 
regardless of what plant you’re 
working within a GM chain. I have 
received a good number of inquiries 
from all parts of the plants as to SUB 
and UIC eligibility for summer shut 
downs. I will try to touch on the most 
important points. First and most — 
you have to be on a qualified lay-off 
in order to collect SUB or UIC be¬ 
nefits. Contractual vacation period 
within General Motors is 2 weeks, 
and it is also recognized by the UIC 
Commission as such. 

If the plant where you work, only 
shuts down for that two weeks vaca¬ 
tion period, there is no UIC or SUB 
claimable. Your status cannot be laid 
off. There is one exception, for UIC 
purposes, if you are a new hiree, and 
have less than 1 year seniority, you 
will receive 4 percent of your gross 
earnings as vacation pay. If the 4 
percent covers only one week of 


your normal weekly earnings, then 
to receive benefit or serve a W.P. on 
the 2nd week of the vacation shut 
down time of your plant file for UIC 
within 7 days. 

To my knowledge at the present 
time GM doesn’t have any plans to 
shut down beyond the 2 weeks vaca¬ 
tion period this summer. If any plant 
closes down beyond the 2 weeks, it 
will be putting in an information 
pamphlet for the affected Brothers 
and Sisters. 

Before I close on this subject, 
there are many of you who will re¬ 
ceive four, five, or five and one half 
weeks vacation pays, and some of 
you who will have the whole 5 weeks 
vacation off from the Company. That 
is the main reason why your Union 
agrees with the Company to hire stu¬ 
dents, to replace you when you ask 
for extended vacation period. Please 
remember, when you are off for 
more than 2 weeks, on your vaca¬ 
tion, but your plant where you work 
starts up operation after the 2 weeks 
designated vacation period, you 
cannot file for UIC or SUB. you have 
received the time off from the Com¬ 
pany and it is registered as “Leave of 
Absence for Vacation Purposes” 
and it does not give you a lay-off 
status. 

There are some departments 
where individual vacation periods 
are set by supervision. Once you’ve 
gone and had your two weeks vaca¬ 
tion, as set out to you by the Com¬ 
pany, and on a later date the plant 
shuts down on a plant vacation, and 
you are sent home because of lack of 
work then it would be a lay-off for 
you, and I would strongly re¬ 
commend you get in touch with us, 
and call for your SUB represent¬ 
ative. 

In closing on these subjects please 
keep two important points in your 
mind. If any type of lay-off occurs 
and you are involved — file for UIC 
immediately, and if you have any 
doubts, or you are not sure about 


your situation please contact us by 
calling for us through your super¬ 
visor, or phone the Union Hall and 
inquire through the President’s office 
or your Service Representative. 
Your Union is here to help you and it 
is much easier to do it right, than to 
correct the problem. 

CLOSING MESSAGE 
The dreamers are the saviors of 


the world. As the visible world is 
sustained by-the invisible, so men, 
through all their trials and sins, and 
sordid vocations, are nourished by 
the beautiful visions of their solitary 
dreamers. Humanity can not forget 
its dreamers; it can not let their ideals 
fade and die; it lives in them, it 
knows them as realities which one 
day will see and know. 


Minutes from 
the Young 
at Heart 

By MAY PARTRIDGE 

I attended a meeting at the regional 
office of the retired workers council 
of the Canadian UAW on Wednes¬ 
day, May 22. I was surprised when 
Director Bob 
White joined the 
meeting with his 
assistant Bob 
Nickerson. 
Brother White 
said he’d re¬ 
ceived many let¬ 
ters and resolu¬ 
tions on the 
status of retirees 
in the Canadian 
Constitution. He 
outlined the retired workers council 
will be replacing the international 
advisory, meeting quarterly and 
reporting directly to the executive. 
They will not hold a seat on the 
executive but the chairperson will 
report at executive meetings. 

The part we play in negotiations 
will be discussed at our July 31 meet¬ 
ing. Brother White said it would be 
next May before the split would be 
final. The dues structure will change 
for we will no longer be giving 40 
cents to the International Retired 
Workers Fund in Detroit. All litera¬ 
ture, cards, etc. will be printed in 
Toronto. For instance, Detroit al¬ 
ways felt we were a drain on the 
finances but the computer proved 
we more than paid our way. Brother 
White is considering paying a main¬ 
tenance fee to Satsuma, Y.A.W. 
Camp in Florida, if it means Cana¬ 
dians can still use the facilities. Black 
Lake of course will no longer be 
available to Canadians. It is a 
monumental task but we can only 
fight to keep our concerns in the fore¬ 
front. 

The Retired Workers Council will 
attend the founding convention as 
guests paid by the regional but in 
future conventions we will attend 
with voice and vote. 

Victor Reuther has accepted the 
invitation to speak at the Founding 
Convention. Beiber has been asked 
but hasn’t confirmed. Ed Broadbent 
and many other guests will be on the 
agenda. Remember, anyone can at¬ 
tend as an observer and y6u must 
register at the special registration 
desk during registration hours of 9 
a.m.-l p.m., Wednesday September 
4, 1985. 

Don’t forget the picnic on Tues¬ 
day, June 25 —Rain date Wednes¬ 
day, June 26 12 noon to 5 p.m. 

See you there! 


Auxiliary 27, Report 


By JACKIE FINN 
President 

With summer approaching we are 
busy finalizing many events before 
our year ends. Attendance at our 
meetings are still high. Keep up the 
good work Sis- 
tors. Ke c e n 1 

were Sisters 
/. ^ V Alice Boneham 

B and Marion Tay- 

^ IS graduations. 

_ NP oj Donations made 

recently: Inter¬ 
im Pares $500: John 
Howard Society 
$100; World Vis¬ 
ion re: Ethiopia $200. Upcoming 

events: Our regular meeting and 
pot-luck supper of Tuesday, June 4th 
had to be cancelled and postponed to 
Tuesday, June 11th. pot luck supper 
to start at 6:30 p.m. and bring your 
favorite dish. Auxiliary will supply 
tea and coffee. We had to postpone 
this event because the Local is con¬ 
ducting elections and need main 
auditorium for this. 

Please note also regular meeting of 
Tuesday, June 18th will be cancelled 
due to the hall booked for Fiesta. 

Fall bazaar Friday, November 1st. 
Sister Pilkey and her Committee will 
be giving everyone a call during the 
summer to remind them of this. The 


tickets are ready on the hamper of 
groceries — 25 cents each or 5 for 
$1.00. Sister Michalewski has the 
tickets, if you would like some to sell 
give her a call at 666-3248. Draw to 
be made at Bazaar and proceeds to 
Simcoe Hall Settlement House for 
needy families at Christmas. A spe- 
• cial thank-you to the Local and office 
V staff for making up the tickets for us 
and doing such an excellent job. It 
gives our Auxiliary great pleasure to 
have a Local Union such as 222 to 
work with. 

We are having our annual Doll 
Draw at the Local’s picnic. Cabbage 
Patch Doll and pinned to her will be 
50 $1.00 bills. Tickets will be 25 cents 
each. 

At our May 7th meeting nomi¬ 
nations were held for your 1985-86 
Executive. The following were 
nominated and acclaimed to their 
position: 

President — Jackie Finn 
Vice President — Annabelle Cobb 
Treasurer — Ilene Watts 
Recording Secretary — Lynn Rak 
Membership Secretary — Phyllis 
Munroe 

Sgt.-at-arms — Betty Clark 
Guide — Marg McDougall 

The position of Trustee, we had 
two Sisters stand and they were Sis¬ 
ters Dorothy McEachern and Barb 
Smith at our May 21st meeting. Sis¬ 
ter Dorothy McEachern withdrew 


her name-and Sister Barb Smifh is 
your Trustee for a three year term. 

Volunteers were asked for the so¬ 
cial committee and they are Sisters 
Ruth Hopson, Bea Saramak, Barb 
Smith, Rose Ellis, Phyllis Munroe, 
Marg McDougall and Pearl Badour. 

Entertainment Committee — Sis¬ 
ters Phyllis Clarke, Dorothy 
McEachern, Pat Brochu, Lynn Rak. 
A couple of the Sisters who were on 
this Committee last year were not at 
the meeting and I will be in touch 
with them to see if they would like to 
remain on this committee. 

Thanks so much to the Sisters who 
volunteered for these committees — 
they do an excellent job. 

50/50 will be looked after again by 
Sister Rose Ellis, Meals-on-wheels 
— Marg McDougall, Hillsdale 
Manor (Tuck Shop) — Shari Mi¬ 
chalewski, Sunshine Fund — Vi Pil¬ 
key, C.A.C. and Hope Centre — Vi 
Coolidge. 

Thanks to all above for their good 
work. I will continue to do the press 
coverage for the Auxiliary. 

Please remember Tuesday, June 
11th, pot-luck supper 6:30 p.m., reg¬ 
ular meeting to follow with instal¬ 
lation of new Executive and twelve 
(12) Delegates to be elected to attend 
Port Elgin Conference September 
20, 21 and 22nd. 

So bring your favorite dish and 
hope to see you then. 


□ ucci—nctn 
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799 Park Road South 322 King Street West 


A full service autdcash Machine. 
Close to General Motors South 
Plant. Accessible 24 hours a day. 


A full service autdcash Machine. 
Located at the South West corner 
of the Credit Union Building. 
Avoid the line-ups, use the 
PiUTDCPiSH Machine whenever 
possible. 


Millwork Building 

* 

Simcoe Street North. A full 
service autdcash Machine. 
Located at the west side of the 

s 

Millwork Building as a service to 
our members in the north 
section of Oshawa. 


In Lobby Machine 

Full service autdcash Machine. 
When the autdcash Machine is 
being used outside, come on in 
and use our in-lobby machine. 
We plan to have two in-lobby 
machines in the near future. 


The flUTDCflSH Machine 
will allow you to 

• Withdraw 

• Deposit 

• Transfer Funds 

• Loan Payments 
Around the clock service, 

365 days a year, weekends 
and holidays. 


Coming Soon 

In the very near future all the 
autdcash Machines will be 
on-line. This will enable our 
members to find the balances in 
their accounts prior to depositing 
or withdrawing. 


flUTDCflSH Applications available 
at the Credit Union Building 
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GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201. Dundas St E., Whitby 668-5846 


111111111 ITTTTi ll 
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BUYING A NEW CAR? 


• Support your UAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
"consignex". 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m to 5:00 p.m 


AA 

IIPCO 


Green & Ross 

534 Ritson Rd. South 
Oshawa, Ontario 
Call for appointment 728-6221 


PHONE 723-8105 


Guaranteed Service 
Guaranteed GM Parts 
Guaranteed Price 


We will steam clean 
all the broadloom in 
your house regardless 
of size for 


Satisfaction guaranteed 
20% off for Retirees 

Call: 579-4067 


We have special 
pricing arrangements 
for UAW members 
20% off for students and 
senior citizens 


Eye examinations arranged 
We challenge you to find our 
high quality and low prices 
57i°39i a o ,a anywhere else in town 

16 King St. E. 


In Ajax In Cobourg In Port Perry 

683-2888 372-6532 985-9388 

56 Harwood Ave. S. 250 Division St. 28 Water St. 

Harwood Plaza Lakeview Plaza 


ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-3625 

183 BloorSt. East 
Oshawa, Ontario 
L1H3M3 


DO IT YOURSELF? 


CLIFF MILLS 


MOTORS 


/»/•/* i/i_u/ 


Oshawa 


WE CAN NOW OFFER DRASTICALLY REDUCED t 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 

Before You Buy—Check Our Prices 


THE 


Y 


SHOPPE 


UIC SERINE 


A Good Deal 
MORE! 

TIRE 

DISCOUNTS 


With your Bonus Discount Card you’ll receive your 
special discount off Michelin, Goodyear, General, 
Uniroyal, B.F. Goodrich, Bridgestone and other Name 
Brand Tires including performance tires and mag 
wheels! 


SERVICE 

DISCOUNTS 


Your Bonus Discount Card entitles you to your special 
discount off most major and minor vehicle repairs — 
parts and labour — including shocks, brakes, 
tune-ups, alignment, oil lube and filter! 


edldmczaC OpticaC Company 


Phone 579-6411 • 32 Bond Street East • Oshawa, Ont. L1G 1B1 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 


• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 


579-6411 


BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

IRENE JACKSON 

LICENSED OPTICIAN 

20% Senior Citizens Discount 

Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 

HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 


RENT TO OWN * RENT TO OWN 

SPRING SPECIAL 


20" RCA COLOR 

388.88 


26” RCA ELEC. TUNER 

765.00 


optional serve 34.95 optional service 34.95 

14” from 11.52/mon. 

20" RCA REMOTE ..... 14" RCA COLOR 

20 from 16.94/mon. 

553.88 VCR’s from 20.80/mon. 265.88 

optional service 34.95 optional service 34.95 

t YES, WE DO ALL OUR OWN SERVICE INCLUDING VCRs. 

i 650 KING ST. E. OSHAWA 

Mon.-Fri. 9 a.m.-9 p.m., Saturday, 9 a.m.-5 p.m. 

Sunday, 11 a.m.-5 p.m. Movie Rental Only 

ASK ABOUT OUR 25 YEAR WARRANTY 0M T HE PICTURE TUBE. NO ONE 
THAT'S NO ONE WILL OFFER THIS WARRANTY BUT BOB PHILLIPS 
TV & VIDEO 

OVER 2,600 MOVIES TO CHOOSE FROM 725-4752 








DURHAM MEDICAL LTD. 

HOME CARE SPECIALISTS 

RENTALS • SALES • SERVICE 


Disposable Adult 
briefs now covered 
by Green Shield 


We bill direct 
to Blue Cross 
and Green Shield 


Locally owned & operated 

92 SIMCOE ST. N. „ 0 

oshawa 728-1112 


GYM. 

Open 24 hrs. 
Special rate for 
Local 222 members 

Call 433 0333 

361 Marwood 

O A 
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SWAP COLUMN 


NEXT ISSUE: JUNE 20,1985 

DEADLINE FOR NEWS AND ADS: JUNE 7,1985, AT 4:00 P.M. 


FOR SALE 


FOUR TIRES, P205/75 R14, Firestone 
721, good shape, $40.00 for set. Call: 
433-1784 


23 FT. GOLDEN Falcon Travel Trailer, 
fibreglass boat, 85 h.p. motor and trail¬ 
er, 18 ft. boat trailer and box trailer, fish 
aquarium. Call: 728-3297 


1950 CHRYSLER ROYAL, low mileage, 
excellent condition, must be seen, also 
1952 Massey Harris 22 tractor. Call: 
416-786-2102 evenings or weekends 


'77 NOVA, CERTIFIED, 55,000 miles, 
bucket seats, stereo, $2995 or best offer. 
Call: 725-3761 


RAY-JEFFERSON GRAPH fish finder, 
like new, $400. Sears 10" radial arm saw, 
complete set router bits, used once, 
$600 complete. Call: 623-5560 

TWO BRIDESMAID DRESSES, both are 
size 11-12 and dusty rose, $40 each, ex¬ 
cellent condition. Call: 723-4320 


GE KETTLE, automatic heater, pressure 
pump, 32 ft. heavy ext. cord, 100 ft. ext. 
cord, afghans, crochet tablecloths, 
baby sets. Call: 725-5434 


HONDA 650 CUSTOM black, 1980, 
comes with bags and fairing, like new, 
13,000 kilometers, must be seen, very 
reasonable. Call: 579-9196 


SEVERAL INTERIOR slab doors, paint¬ 
ed, various sizes, bored for 2'k" dia. 
locks,jgained out for hinges, new condi¬ 
tion, $10 or $12 each. Call: 728-4459 


MOTOR BIKE, 49 CC, $425. Johnson 
outboard motor, 5'k h.p., $275. bicycle 
$60. Call: 576-8186 


TABLE, 4 CHAIRS, buffet, $100; love- 
seat, $100; Hoover vacuum, $25; vapo¬ 
rizer, $5.00; suitcase, $5.00; boat an¬ 
chor, $15. Call: Port Perry 985-8146 


TWO 3-SPEED GIRLS' bicycled, like 
new. $50 each. Call: 725-7939 


26Vz ' TRAVELINE TRAILER, new 18 ' 
canopy, fully equipped, asking $6900. 
Call: 579-3914 


1977 PONTIAC CATALINA, 4-door, V8, 
auto, radio, 53,000 miles, new paint. 
Call: 1-983-9204 


1974 17’/ 2 ' GLENELLE trailer, sleeps 6, 
3-way fridge, stove, furnace, toilet, roll¬ 
out awning, excellent condition. Call: 
1 -987-4276 evenings 


1981 4.W.D. SUZUKI, 47.000 km, stereo, 
(will certify). Call: 725-0501 


1984 OLDSMOBILE TORONADO, fully 
equipped, certified. Call: 723-1097 after 
4:00 p.m. 


ONE ACRE scenic lot, off Pigeon Lake, 
near Emily Provincial Park on paved 
road, fences, culvert, driveway, 300 
spruce trees, $13,000 or best offer. Call: 
434-1673 


BIRD HOUSES, reasonable, ping pong 
table. Call: 723-7622 


THREE BEDROOM cottage on beautiful 
Salerno Lake, Haliburton, waterfront, 
road access, secluded, 85 miles from 
Oshawa, only $29,900. Call: 723-8627 


CONVERTED MOTOR home, 1965 GMC 
truck, aluminum body, 350 three-speed 
automatic, sleeps 5, certified, awning, 
plus extras. Call: 725-2095 


12-SPEED RACING bike, Nishiki Lan¬ 
dau model, used very little, A-1 condi¬ 
tion, asking $290. Call: 576-1329 


'63 125 Yamaha. 72 500 Honda, 72 350 
Honda, '72 650 Yamaha, '75 400 
Kawasaki, '76125 Kawasaki, '78175 Can 
Am Harley Sportster front end. Call: 
723-4879 


GIBSON RIPPER Bass, blonde, four¬ 
way tone switch, grover keys, very good 
condition, hardshell case, $360. Call: 
Karen at 723-2579 


EIGHT CHORDS, Magnus Organ' with 
bench, 8 major, 8 minor. Call: 728-2601 


1984 HONDA ATC 200 M. Like new, ask¬ 
ing $1450 Call: 728-7904 


HARLEY 69 SPORTSTER, completely 
rebuilt, chopped with many chrome ex¬ 
tras, must be seen, $5750 or best offer. 
Call: 725-1317 


EXCELLENT RETIREMENT home, 3 
bedrooms, 2 lots, close to the beach, St. 
Petersburg, Florida, $39,800. Call: 723- 
4945 


1972 CUTLASS, rocket engine, no rust, 
new rad, starter, springs, brake likes, 
etc., certified, $3000; table tennis, com¬ 
plete, $45. Call: 728-3375 

BUFFET, ONE YEAR old, like new. Call: 
723-3578 4:30 p.m. to 8:00 p.m. 


1976 GMC TAILGATE, no rust, $50; 1974 
Ford '/ 2 -ton, 302,3-speed, standard, step 
bumper, 102,000 miles, $650 as is. Call: 
1-983-9204 


22 REMINGTON RIFLE. Apply 889 Re¬ 
gent 


OIL FURNACE and tank, cheap, indus¬ 
trial sewing machines, $850; pair lamps, 
$90; decorator pillows to $30, redwood 
lawn furniture. Call: 723-7324 


TOYS, STAR-WARS, He-man, children’s 
books, bicycle, rocking chair, hi-fi, cof¬ 
fee table, clothes, household items and 
more, excellent condition. Call: 728- 
2862 or 725-8714 


TWO PAIRS lined drapes 16 ’ x 95” and 
12 ' x 95", $45 and $50. Twin bed¬ 
spreads, drapes, $20 each. Chandelier 
5-light, $50, good condition. Call: 655- 
3876 1 


RANGE STOVE, yellow’, $75 or best of¬ 
fer. Call: 723-3089 

- — -—-- 

TRIPLE AXLE nine-ton, tilt trailer, two 
furrow MP tripbeam plow. Call: 668- 
6980 


RALEIGH RACING, supercharger, boy s 
bicycle, 20" x 1.75” wheels, chrome 
frame, stainless steel chain, mag rims, 
flip adjust brakes, one year old, $85. 
Call: 728-7155; 728-3490 or 644-3806 


HOUSE, 3-BEDROOM, semi, Five Point 
Mall, Oshawa. Call: 434-7752 


SUBMERSIBLE SUMP PUMP in good 
condition. Call: 728-2056 


50 HONDA INTERCEPTOR, 1983 model, 
low mileage. Call: 668-6980 


LARGE CANADIAN Mint stamp collec¬ 
tion, singles, plate blocks and New¬ 
foundland. Call: 1-705-277-2055 


TIRE, NEVER USED and new rim, fits 
1981 Phoenix, PI 85/80 R13, $70;TRAX 
12, radial. Call: 623-5003 ‘ 


18 ' HOLIDAY TRAILER, sleeps 6, 2-way 
fridge, stove, oven, furnace, toilet, 
$2850. Call: 705-277-3390 


MASTERCRAFT POWER lawnmower, 
child’s adjustable car seat, (S.A.), oscil¬ 
lating sprinkler. Call: 725-6767 


1976 HONDA CIVIC, sunroof, radio cas¬ 
sette, good engine, best offer, as is. 
8-pc. home stereo, double size fun fur 
bedspread. Call: 723-4491 


ROYAL ALBERT Lavender Rose, 10 
place settings, plus all extra pieces, 
small fridge ideal for cottage, $150 firm. 
Call: 579-8025 


77 FIREBIRD EXPIRIT, 50,000 miles on 
rebuilt 350, 4-speed transmission, 
winter stored, also 301 turbo engine, 
needs rebuilding. Call: 571-3366 


CERAMIC GARDEN ornaments, frogs, 
gnomes, bird baths, etc. $12.50 and up. 
Call: 786-2738 


LAKEFRONT COTTAGE, Bancroft area, 
all conveniences, boat, sleeps six, $150 
weekly. Call: 725-2258 


TWO ROOM TENT, 2 camp cots, 2 camp 
mattresses, heater, defogger bug. Call: 
723-7871 


1978 APACHE HARDTOP trailer, like 
new, sleeps 8, 3-burner stove, sink, 
3-way fridge, furnace, dual tanks. Call: 
725-6793 


CEDAR PLANTS, good quality, free de¬ 
livery. Call: 728-6356 


1974CHEVELLE MALIBU Classic, good 
body, certified, asking $1150. Call: 831- 
3563 


1976 NOVA ORIGINAL, good condition, 
certified, price $1500. Call: 725-0508 


SWIVEL CHAIR, dehumidifier, floor 
waxing machine. Call: 723-3314 


CANOE, 16 FT. CEDAR strip with sail or 
trade with 12 ft. fiberglass. Call: 623- 
5448 


6 and 4 DRAWER (white) dressers, 5 
walnut stain shelves and brackets, rod 
pocket ivory sheers, 2 panels, 120 x 84, 
couch, flowered velveteen. Call: 579- 
4129 


1973 DODGE CHARGER SE, 318 en¬ 
gine, PW, PB, PS and air, as is $500. 
Call: Cathy at 434-7842 before 3:00 p.m. 
or 723-3691 after 3:00 p.m. 


BOX TRAILER, $75 or best offer. Call: 
728-1877 or apply at 255 Meadow Road, 
off Rossland Rd. W. 


14 FT. FIBERGLASS BOAT, new sleeper 
seats, 50 h.p. Mercury and trailer, $2300. 
Call: 623-7227 


1977 PONTIAC VENTURA, 4-door, V6, 
auto, PS, PB, good condition, cert. 
$2000. Call: 579-6637 


40 FT. TV TOWER and colour head, al¬ 
ready down, $50. Call: 728-6972 


HOUSEHOLD ITEMS, electric blankets, 
6” foam mattress for 39" bed, pads, chi¬ 
na, man’s lunch box, serving tray. Call: 
725-9198 


BABY SETS, FIRST size, new, $8.00. 
Wooden weather birds with spinning 
wings, blue jays, roadrunners and 
eagles, $12 each. Call: 725-9390 


USED GENERAL ELECTRIC, top of line, 
built-in, dishwasher, asking $150. Call: 
263-8885 


15 FT. FIBERGLASS trailer, sleeps 4, 
stove and fridge, $2475.12 ft. aluminum 
boat with 7'/2 Mercury, tank and oars, 
$875. Call: 728-2580 or 728-2888 


BABY ARTICLES, GM loveseat, car¬ 
riage, swing-o-matic, double box spring 
mattress, Bissell carpet sweeper. Call: 
986-4516 


1968 MUSTANG, 289 motor and three- 
speed automatic transmission, runs 
well, 69,000 original miles $125 firm. 
Call: 723-7449 after 6:00 p.m. 


PROPANE GAS FRIDGE, fits under the 
bar, $200. Call: 725-8703 after 5:00 p.m. 


ELECTRIC GUITAR, hard case and 
amplifier, $750 new, $375. Acoustic 
guitar, case, Vk years old, $320 new, 
$220 both like new. Call: 725-9004 


1979 LeMANS, 66,000 original k.m., 
1981 Yamaha dirt bike, excellent condi¬ 
tion, 6 ' picture window, aluminum 
screen door, wooden door with frame. 
Call: Al at 579-2530 


75 OLDS CUTLASS, PS, PB, air, cruise, 
2nd owner, 2-door, $1800 certified. Call: 
728-9395 


RUG, RUST COLOUR, good condition, 
size 24 ' x 10 '10", ideal for rec room or 
trailer. Call: 725-7807 


23 FT. GOLDEN Falcon, fiberglass boat, 
motor and trailer, box trailer and 20 ft. 
boat trailer. Call: 728-3297 


GAS DRYER, Inglis, heavy duty, excel¬ 
lent condition. Call: 623-6326 


FIREPLACE SCREEN WITH TOOLS. 
Call: 571-3165 


1982SPIRIT, 4cycle, 4speed, 1979 Pari- 
sienne, Franklin stove, 9 pc. dining 
room set, sound movie outfit. Call: 983- 
5082 


1971 TOYOTA TRUCK camper, only 
27,000 miles, 3-way fridge, stove, sink, 
sleeps 4, $3000.Call: 983-9602 


1V» ACRE LOT, 500 ' x 110 ', approx. 8 
miles north of Madoc Hasting Rd. #11, 
drilled 40 ’ well, two outbuildings, partly 
excavated, good view, asking $5200. 
Call: 728-8297 
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CARPETS, GOLD (11 '5"w x 19 ’5"l), 
$125; blue (11 '4"x11 '4"), $75; kitchen 
curtains, (2 pairs), 40"w x 45"I; 60"w x 
36"I. Call: 725-8900 


75 NOVA, 70 Buick, Skylar, '66 Beau¬ 
mont, and 74 Dodge Aspen, all as is, but 
restorable. Best offer. Call: 263-8240 


1979 CHEVETTE, 4 door, auto, good 
condition. Call: 728-9041 


BAR AND 4 stools, $100; loveseat, $50; 
baby cradle, $50; coffee and end tables, 
$60; Coleman stove, $20; Men's Empire 
10-speed, $60. Call: 728-0765 


SEARS BABY SCALES, $15; jolly 
jumper, $10; walker, $2.00; car seat, 
$5.00. Call: 725-2278 


FOUR-PC. WALNUT bedroom suite, 
$375, about 40 years old, 2-pc. tinted 
glass, 34" x 34", $15. Call: 725-6496 


100 AMPS. SERVICE box, dresses, size 
12, girls pants sizes 12-14, blouses, 
dresses, sweaters, jackets, skirts, used 
dishes, kettles. Call: 725-5306 


AMS/OIL SYNTHETIC lubricants, case 
of 10w-40 oil, good for 25,000 miles or 
one year and lifetime air filters. Call: 
623-7947 


GM AUTOMATIC transmission, 
2-speed, fit any GM cars or trucks. Call: 
Olie at 576-6451 


1975 PLYMOUTH Fury III, 360 cu. in., 
$300 as is. Call: 1-416-281-0904 


1973 AQUARIUM MOTOR HOME, 25', 
454 engine, air conditioner, generator, 
fully equipped, 41,000 miles, asking 
$16,500, certified or best offer. Call: 
Frankford 613-398-6992 


TWO WEDDING GOWNS, size 10-12, 
12-14, $100 each, never worn. Call: 
655-8079 days before noon (Brooklin) 


1980 FORMULA SUNBIRD, V-6, 
4-speed, tilt steering, factory gauges, 
tach, sunroof, tinted windows, front and 
rear spoilers and rear louver. Call: 987- 
4864 


1977 PONTIAC Parisienne, PS, PB, auto, 
V-8, 305, 4-door, electric rear defogger, 
tinted glass, 97,000 miles, very good 
condition, $1800. Call: 725-8250 


MODULAR HOME on four and a half 
acres, patio doors to two decks, new 
sloped roof and satellite dish. Call: Lake 
St. Peter 1-613-338-2826 


1 Vk GLENELLE TRAILER, fridge, stove, 
furnace, toilet, sleeps 6. Roll-out awn¬ 
ing, excellent condition. Call: Newcastle 
1-987-4276 evenings 


TWO 4560 BASS BINS, two Tranyor 
horns, one 12400 mixer, $1000. Call: 
985-3874 


Bb VITO CLARINET, excellent condi¬ 
tion, good tone, cleaning instruments, 
•hard plastic case, $275. Call: 576-4825 


ONE PAIR SHORTY drapes, 47 x 80, 
queen bedspread, excellent condition, 
$45 for both. Cake top for 25th anniver¬ 
sary cake, $8.00. Call: 725-3342 


TEN-SPEED BIKE. Call: 728-5705 


15 ’ RAMBLER HOUSE trailer, 
gas/electric fridge, sleeps six, gas 
stove, Reese hitch, plus extras. Call: 
728-4010 


1970 OLDS DELTA 88 for parts, excel¬ 
lent, 455 motor and transmission, less 
than 71,000 original miles, $400 firm. 
Call: 723-2729 


EIGHT FOOT slide-in truck camper, 
stove, fridge, A-1 condition. Call: 728- 
7232 


1980 OLDS OMEGA, $4000; 3-way 
fridge, $400; brown range hood, $140; 
Chev. 4 bbl. intake and carb., $40. Call: 
579-3633 or 985-7896 


31 FT. GOLDEN Falcon House trailer, 
clean and in excellent condition, also 
Viking dryer in good, running condition, 
$100. Call: 985-2505 


'77 CHEV IMPALA, excellent shape, 
$2200, aircondition unit to fit late model 
Ford truck, best offer. Call: 723-5242 


1972 CHEV CAPRICE, still a sound car, 
take little to certify, $2000 or offer. 1972 
GMC V 2 -ton pick-up, $900 or offer. Call: 
728-1246 


24” WHEEL, BOY'S BIKE, $45; 
workbench, $25; 42” window well, 
$5.00; 1 pair E78-14 summer tires, $40; 1 
pair SR 13 radials, $40. Call: 728-9834 


OIL FURNACE, good condition and all 
attachments, no oil tank. Call: 725-8439 


SUN SPOT sailboat, Sawyer s slide pro¬ 
jector, tent trailer. Call; 668-2739 


SINGLE BEDSPREAD, sham, multi¬ 
coloured with matching drapes, 53" x 
40", $20; small fan, heater, $25; Raw- 
leigh 21", 6-speed touring bike, $150. 
Call: 723-6174 


9x7 garage door and hardware, $125 
14 ft. boat & trailer, no motor, as is $350 
windshield and steering wheel. Call 
985-3636 


GO KART, 2.5 h.p. in good condition, 
$175 or b.o., boy's 10-speed bike, single 
box spring and mattress. Call: 263-8417 


HUMUS TOILET, in good condition. 
Call: 668-9458 


40 FOOT TV TOWER with colour head, 
rotor and control, $140. ABS drain, pip¬ 
ing, assorted sizes, Coleman stove. Call: 
728-0919 


27' DELUXE GLENDETTE trailer, fully 
equipped, awning, bicycle rack, excel¬ 
lent condition, 1976 Delta Royal Olds., 
450 engine, 52,000 miles, good condi¬ 
tion. Call: 723-0605 


6000 BTU Kenmore air conditioner, 
$175; ladies 3-speed bike, $35. Call: 
723-5645 


FRIGIDAIRE REFRIGERATOR, good 
condition. Call: 728-7416 


FOUR PI 85 x 75R TIRES, $50, 3-speed 
bicycle, $35. Call: 725-6786 


SIMMONS HIDE-A-BED sofa, new, 
never been used, reasonable. Call: 
723-6464 


LARGE DESK and chair, $75; bar, $100; 
fish tank, $25; Coleman stove, $25; 
Coleman lantern, $25. Call: 576-1419 


LEFT HANDED FENDER, 12 string 
acoustic guitar, excellent condition, 
$350 or best offer. Call: 579-7762 


TYPEWRITER, electric, under warranty, 
$300, new. B.O. manual, $240 new, 
$110, coffee/end table, $45, car mats (f. 
& r ), $10. Call: 725-9004 


ONE RUPP MINI bike, asking $60. Call: 
728-4117 


LAKEFRONT 3-BEDROOM cottage with 
extra lot on small lake near Bancroft. 
Call: 725-4443 


Continued on Page 9 
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Election Committee 
Report 
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44 A” Body Shop 
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UAW FOUNDING 
CONVENTION 

At the General Membership Meet¬ 
ing, held on Thursday, May 9, 1985, 
the date of the election of the UAW 
Founding Convention Delegates was 
set, as required by the Constitution. 
Nominations opened on Friday, May 
10, 1985 and will close at 1:00 P.M. 
on Friday, May 24, 1985. The elec¬ 
tion will take place on Tuesday, June 
4, 1985 for General Motors and on 
Thursday, June 6, 1985 for Duplate, 
Cadbury and the balance of the 
Local. 

RESIGNATION — 

1ST VICE PRESIDENT 

Our 1st Vice President resigned, 
effective Friday, May 10, 1985. 
Article 38, Section 16 UAW Con¬ 
stitution: 

If a member holding Executive Of- 


By JERRY SMITH 
and HAROLD MUTTON 


fice, the term of which is not expir¬ 
ing, desires to become a candidate 
for another Executive Office, sucfl 
member is obligated to notify the 
local Union of her/his resignation 
from the member's present office 
sufficiently in advance of the nomi¬ 
nating meeting to permit the nomina¬ 
tion and election of candidates for 
both offices during the same elec¬ 
tion. Such resignation would become 
effective at the time of installation. 

It is not necessary to place a notice 
of election in the Oshaworker to 
conduct an election to fill a vacancy 
in an Executive Office for the un¬ 
expired term. However, it is still 
necessary, under our Constitution to 
post the usual notice for fifteen (15) 
days in compliance with Article 38, 
Section 2 of the International Con¬ 
stitution. The date of the election 


^Visit the UAW Retirees’ Booth 
p)N at the C.N.E. 

Visiting the CNE this year? Need a place to rest and relax? Then drop 
by the UAW Retirees' Booth. Waiting there for you is a coffee, a chance 
to put your feet up and the friendliest faces at the CNE. 

You’ll also be able to pick up information about retirement planning 
and about the UAW s retirement programme as well as details about 
pensions and retirement benefits. 

This year the UAW Retirees' Booth is in the Better Living Building. 

Walk to the Centre of the Better Living Building and on the west side of 
the Courtyard you will find the UAW Retirees. 

The Booth will be open all day and all evening long, staffed by UAW 
retirees from WEDNESDAY AUGUST 14 through MONDAY, SEPTEM¬ 
BER 2, 1985. 

It's a chance to take a break, to pick up some useful information — and 
most importantly — to show your support for UAW retirees. 


Union Rod and Gun Club 

Annual Weed Drag 
- Saturday, June 8,1985 
JL it Lake Scugog 


^ Rain or Shine 

Headquarters: North end of Scugog Island 
Conservation Point 
Last weigh in 5:00 p.m. 

$2.00 Entry fee — All Adults — Kids Free 


To Prepay 


Karl Anderson 576-2180 
Ed Shrigley 723-7526 
Roy Fleming 728-8831 
Joe Worona 728-6490 
Sharon Young 623-2343 
Tom Holly 728-6109 
Bill Nicholls 576-5349 
John Due 723-0505 


North Plant 
North Plant Tools 
Retired 
Building 55 
Secretary-Treasurer 
Truck Plant 
South Plant 
Darlington Plant 


Shop at the Oshawa 
Co-op Grocery Store 
33 Waterloo St., Oshawa 

Save up to 20% and support this unionized store. 

Co-op — Non-Member 
Courtesy Pass 

This pass is exempt from the weekly shopping fee and 
entitles the bearer to shop THREE (3) times. 

STORE HOURS: 

Monday closed, 

Tuesday —10:00 a.m. to 6:00 p.m. 

Wednesday 9:00 a.m. to 6:00 p.m. 

Thursday & Friday — 9:00 to 9:00 p.m. 

Saturday — 9:00 to 5:00 p.m. 



shall be set by the membership and at 
least seven (7) days shall elapse be¬ 
tween the closing of nominations and 
the date of the election. 

From a cost-of-election stand¬ 
point, it would have been preferable 
to have the election to fill the 1 st Vice 
President vacancy at the same time 
as the election for UAW Founding 
Convention Delegates. However, 
the fact that the resignation of the 1 st 
Vice President was not received until 
Friday, May 10, 1985 and the neces¬ 
sity of fulfilling the above Constitu¬ 
tional requirements made this im¬ 
possible. 

GENERAL MOTORS UNIT 
All elections for Committeeman 
and Alternate Committeeman have 
been completed. During the course 
of these elections some of the tables 
and chairs that we use have been 
misplaced. We would appreciate a 
call from anyone who could help us 
recover these UAW tables and 
chairs. 

CADBURY UNIT 
An election for Committeeperson 
took place on Thursday, May 9, 
1985. This election resulted in a 
run-off which was held on Tuesday, 
May 14, 1985. John O'Neil was 
elected Committeeperson. 

DUPLATE UNIT 
Nominations for Zone 1 Alternate 
Committeeperson closed on Mon¬ 
day, May, 13, 1985. Sharon A. Smith 
received an acclamation for this 
position. 

LANTIC SUGAR UNIT 
Nominations for the position of 
chairman opened on Tuesday, May 
14, 1985 and will close on Tuesday, 
May 21; 1985. An election, if neces¬ 
sary will be held on Thursday, May 
23, 1985 (for A and D shifts) and 
Wednesday, May 29, 1985 (for B and 
C shifts). 

FLEXPAC UNIT 
A strike vote took place on Mon¬ 
day, May 13, 1985. The result of that 
vote was 80 percent in favour of 
strike action, if necessary to achieve 
a contract settlement. The Flexpac 
Unit is in a legal position to strike on 
Monday, May 27, 1985. 

This unit is the smallest in Local 
222 and in the event of a strike they 
may need help on their picket line. 


By MIKE CLYNCH 
Committeeman 

P.A.A. — PAID 
ABSENCE ALLOWANCE 
It has been a while since my last 
article in The Oshaworker, so I would 
like to give you a few points from our 
Master Agreement. 

Eligible mem- 
bers will now 
have an addi- 
tional 20 hours of 
■r"* JiB PAA in each year 

f ' ' ”* JH of the agree- 

days per year of 
glfl I'h days over the 

life of the agree- 
■I: jHH ment. 

This is the first 
addition to the vacation schedule 
since 1964 and is an improvement in 
paid time off the job. It means, for 
example, that those who now have 

3 [ h weeks vacation will be entitled to 

4 weeks. 

If they so desire, members can use 
these additional hours as personal 
days off the same way that PAA days 
have been used previously. For 
example, members could use four 
hours of oqe day for personal busi¬ 
ness matters or they could distribute 
some or all of the PA As to give your¬ 
self long weekends. 

I would also like to point out that 
each member who has one or more 
years seniority as of the vacation pay 
and paid absence allowance eligibil¬ 
ity date of June 30 shall on that date 
become entitled to one week vaca¬ 
tion in that year. 

For eligible members with senior¬ 
ity of one but less than three years, 
100 hours. Three but less than five 
years, 120 hours. Five biTt less than 
ten years, 140 hours. Ten but less 
than fifteen years, 160 hours. Fifteen 
but less than twenty years, 180 
hours. Twenty or more years, 220 
hours. 

LEGAL SERVICES PLAN 
Beginning no later than the fall of 
1985, eligible members, retirees, 
spouse^ surviving spouses, atw} de¬ 
pendents will be able to receiver 
broad range,- of personal legal 
services. 

Legal benefits, ranging from legal 
office work to full coverage will be 
provided at no cost in several 
categories including motor vehicle 
offences, divorces, separations, 
wills, audits, real estate, summary 
conviciton, and juvenile offences, 
bankruptcy, consumer complaints, 
landlord and tenant, insurance 
claims, and many other legal 


Members with 12 months seniority 
are eligible for the plan. In the event 
of a lay-off, entitlement to these be¬ 
nefits will continue for 18 months. 
COST OF LIVING ALLOWANCE 
As of June 1, 1985, there will be an 
increase in the COLA of 14 cents an 
hour. This will bring our hourly 
COLA up to $1.00 an hour. 
BEREAVEMENT PAY 
When death occurs in a seniority 
member’s immediate family, the 
member will be excused for three 
days with pay providing they attend 
the funeral. The immediate family 
consist of the spouse, parent, step 
parent, grandparent, child, stepchild, 
grandchild, brother, step brother, 
half brother, sister, step sister, cur¬ 
rent spouse’s parent, current 
spouse's step parent, current 
spouse's grandparent. 

LEAVES OF ABSENCE 
PARAGRAPH NO. 69 
MASTER AGREEMENT 
Members requesting formal leaves 
of absence for thirty days or more, 
should apply in writing to the 
Employment Office. Such leaves 
may be granted for not more than 90 
days. The Company may extend 
these leaves, at their own option, be¬ 
fore the first leave expires. 

4TH STEP GRIEVANCES 
District Committeeman Ken 
Sutherland recently attended the 
fourth step of the grievance pro¬ 
cedure. Brother Sutherland was 
successful in settling the following 
grievances from “A” Body Shop. 
Brothers Roy Green, Bob Gordon, 
were paid three days pay and had it 
cleared off their record for the fool¬ 
ish charge of leaving the plant early. 
Brother Wilf Ellis, 8 hours pay for 
overtime work. Point of interest; 
rather than tie up the grievance pro¬ 
cedure, they should have been set¬ 
tled «t the second or third step. I 
suppose they, the Company, must 
need some direction on this. 

ARBITRATION MEETING 
On May 23, 1985, Brother Ken 
Sutherland and myself attended an 
arbitration hearing Tit the Holiday 
Inn in Oshawa. I would just like to 
say that this meeting was very bene¬ 
ficial for me on the experience^end of 
it to see how International UAW Rep 
Pat Clancy handles these meetings. 
This experience will definitely help 
me in my everyday dealings with the 
Company on the shop floor and in 
short benefit you, the dues paying 
Brothers and Sisters of “A” Body 
Shop. 

In closing, I would just like to say 
that if in doubt, put a call in for the 
committeeman. 


Labour, Politics and 
the Forgotten Man 


By LARRY HANNAH 

It has been written that time 
changes everything, “and we all 
change with time.” Such is life as I 
have experienced it myself. Over 
three score years 
’* ago some Unions 

prominence in 
■ r* r** ar Ontario such as 
H /’«# jM the United Elec- 
Wk fit trical Workers at 

e . Ontario Hydro. I 

remember well a 
I jf j man from that 

Wammw' m&Ll era who has 
since passed on 
from this world in which we live. He 
was an honest man, a man of high 
ideals, but a very management 
oriented man and such was his in¬ 
volvement with Hydro. When the 
Union gained representation for the 
workers he was very much against it, 
fought against it but reluctantly ac¬ 
cepted it. 

He came from an area of rural On¬ 
tario that had always elected Con¬ 
servative Members of Parliament so 
naturally he was a part of it. But fate 
can have a way of dealing with one’s 
life and it intervened in his. 


Through an accident and illness he 
was forced into early retirement, and 
was unable to cope financially. To 
the Corporation he was soon for¬ 
gotten, and being unable to work ap¬ 
plied for a Government disability 
pension. The Government pension 
representatives of the day and part of 
the Governing party he had always 
supported recommended that he not 
receive a pension. He fought the Gov¬ 
ernment and their representative 
over it and after a year and a number 
of meetings with his Member of Par¬ 
liament finally received a meager 
pension. 

He began to assess our political sys¬ 
tem and trade unions. 

One day after a discussion I noted 
a marked change in his attitude, he 
turned to me and said “You know, I 
think those Unions are all right.” He 
related to me how they were improv¬ 
ing the well being of the working 
man, and anyone who worked for a 
living. 

Later on one day we sat at the 
kitchen table discussing politics. To 
my amazement he said, “You know I 
think that new party,” the New 
Democratic Party, “is all right. They 
represent the workingman.” 

I marvelled at the change in his 


way of thinking but did not yet fully 
comprehend ail of its implications, 
but I could see that time, and having 
an open mind brought on by personal 
experience had brought him to the 
conclusion that he had been wrong 
about labour and wrong about the 
political party he had supported for 
so many years. 

As one who has been and is in¬ 
volved in labour I cannot always say 
I’m proud of what goes on but I too 
came to realize the need for repre¬ 
sentation for the workingman and 
women of this country by trade un¬ 
ions and a political party such as the 
NDP. 

And what of this forgotten man of 
whom I have written. 

As the mist of time and memories 
fade over the years I have never for¬ 
gotten this man and his life’s ex¬ 
perience. “In a time of need the Cor¬ 
poration to whom he had been so 
loyal let him down”. The Govern¬ 
ment whom he had supported fought 
to keep him from gaining a measure 
of justice. “But his eyes were 
opened to a new day and a new era.” 
“A man of Strength,” and “a man of 
courage,” “he was an honest man,” 
“you see that man, was my father.” 
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News and Views 


By DON WHALEN 
Zone 18 Committeeman 
CANADIAN COUNCIL 
DELEGATES 

As everyone is aware by now, an 
election for these delegates will be 
held on June 4th, 1985. As we 
learned recently, these delegates will 
be on one of the 
most, if not the 
most powerful 
body within the 
UAW. These de¬ 
legates will be 
setting our new 
Canadian Con¬ 
stitution and our 
UAW by-laws, 
as well as setting 
the directions 
the UAW will be 
headed in Canada now that we have 
separated from the International 
UAW. I urge everyone to get out and 
vote in this very important election. 

It’s not a question of sleeping on 
the job, it’s the problem of not being 


able to sleep when you want to. 
That's one of the biggest difficulties 
associated with shift-work. Those 
rotating shifts affect your family life, 
your social life, your meals and your 
rest. 

Unfortunately, shiftwork is a fact 
of life for a great many of us, and 
there seems little chance of changing 
that. Did you know that around the 
world, it is estimated that there are 
60 million shiftworkers. Each year, 
they lose 7,000 years of sleep be¬ 
cause their sleep cycles and their job 
cycles conflict. This greatly affects 
the overall health of the workers. 

Since we can’t change the job, 
there are things we can do. to make 
the most of the time we’re supposed 
to be asleep. Here is some advice: (1) 
Try to get all your sleep at one time, 
don't nap. (2) Try to eat breakfast 
before you go to work, no matter 
what time of the day that is, have 
lunch during your shift and dinner 


when you get off. (3) Avoid overeat¬ 
ing and limit coffee, cigarettes and 
alcohol. All these affect sleeping. (4) 
Try to create an ideal room for sleep¬ 
ing, dark, no phone, and make sure 
your family knows your shift. (Be¬ 
lieve it or not, some Swedish com¬ 
panies help workers pay to make 
their bedrooms sound proof and light 
proof!) 

Do you hear that GM, we might 
have stumbled onto something for 
1987 negotiations. We could set up a 
shiftwork committee to oversee shift 
rotations. One of the most common 
complaints 1 hear in the plant are I 
hate night shifts or I hate dayshifts. 
For a problem as old as this one, I 
can’t understand why there hasn’t 
been more studies done (maybe 
someday). 

CLOSING THOUGHT 

You can't believe everything you 
hear but you might as well repeat it 
anyway, just to be on the safe side. 



SWAP GGLUMIU 


Continued from Page 7 


1985 FIFTH WHEEL trailer, 21.5 ft.. 
Slumber Queen, new $20,400, sell 
$18,000 firm, skidoo trailer, double, 
$575, tailgate blazer, $275. Call: 723- 
6892 


SPRITE TRAVEL trailer, 1975,13'. 3-way 
fridge, propane stove and furnace. 
Power convertor. Call: 723-2666 


1984 KAWASAKI GPZ 550, 4 cyl., 5000 
km, under warranty. Mint condition. 
Asking $2700. Call: 723-5437 


12 ' ALUMINUM BOAT, 9% Johnson 
moto/ and gas tank, all in excellent 
condition. Call: 725-7198 


SET OF WHEEL discs, Chrysler radio, 
antique Singer, sewing machine, flat- 
ware, hot plate, mattress protectors, 
quilts, pillow, purses, bed lights. Call: 
Hampton 263-2626 


1971 LeSABRE CUSTOM, $900 as is. 
Good body and running condition. Call: 
655-3710 


AIR CONDITIONER, 12,000 BTU 1977 
Volare 318 motors 2-door, $1500. 
Assorted camping equipment. Jacks 
and mirror. Call: 725-1409 

SHEERS, 60" x 90'with rods^hd hooks. 
Excellent condition. Windows and 
screens. Kitchen chairs. Call: Bowman- 
ville 623-5749 


QUEEN SIZE box spring and mattress, 
$85. Like new. Blue floral chesterfield 
and chair. $225. Call: 728-5693 


MEN’S 3 AND 10-SPEEDS. Girls' high 
rise, 20". Boys' 3-speed, 24". Call: 728- 
8679 


1978 BIKE, SR500 Yamaha, $800 or 
B/O. Lear Jet car stereo with speakers. 
Long cap for GM S-truck. Call: Brooklin 
655-4788 


CUSTOM MADE vertical blinds. Floor 
length, white fabric, 10-ft. wide with val¬ 
ance. Used only 6 months, $500. Call: 
728-4367 


1968 HARDTOP tent trailer, sleeps 6. 
$500 or best offer. Call: 728-3671 after 4 
p.m. 


ANTIQUE (JACQUES HUYE) platform 
rocker, washstand, lamp. Chesterfield, 
chair, recliner, $50. Drapes, two-tone 
brown lined, 140" x 96". Unlined, 72" x 
96", $50. Call: 725-7052 


1977 DODGE MONACO, loaded, air, 
windows, etc. $400. Call: 728-6424 


WET SUIT, used 1 summer, 1-piece 
blue, $150 or best offer. 30-gallon 
aquarium, heater and pump. Asking 
$45. Call: Bowmanville 623-7227 


WOODS HARDTOP tent trailer with 
canopy and 50' extension cord. Sleeps 
6. $800 or best offer. Call: 728-6962 


1966 GRAND PRIX, all original. 283 
motor, 2-door hardtop. Best offer. Boy s 
3-speed bicycle, $40. 120 bass key 
accordion, $150. Call: 728-3331 


FOR SALE OR RENT 


1982 GLENDALE MOTOR home, 190 
compact, fridge, stove, air conditioned, 
furnace, radio, V-8, 4-barrel, sleeps six 
(6). Call: 579-3438 


FOR RENT 


COTTAGE IN Nova Scotia. 2-bedrooms. 
All conveniences. Call: 579-0053 


THREE-BEDROOM HOUSE in Whitby. 
$650 per month including utilities, 
excluding telephone and cable. Avail¬ 
able July 1st. Call: Whitby 666-1027 or 
668-7625 


THREE-BEDROOM HOUSE (outside 
town). Couple preferable. Call: 725- 
7768' 


COTTAGE, 30 miles north east of Madoc 
on Gunter Lake. $200 per week. Call: 
725-4339 


PAPINEAU LAKE, 2-bedroom cottage. 
All conveniences, sandy beach, avail¬ 
able June 28th till July 27th, and last two 
weeks of August. Call: Port Perry 985- 
7067 


WANTED TO BUY 


100 LB. PROPANE tank for air storage. 
Call: 576-2372 Shift 1 


KRACO DASHMASTER AM/FM car ra¬ 
dio, push button tuning. Auto-reverse 
cassette, Dolby. Many other features. 
Call: 725-7610 


INGLIS "built-in” DISHWASHER, best 
offer. Shoei cycle helmet. Boy’s 3-piece 
brown suit, size 18. Girl’s bicycle, 20” 
wheel. Call: 723-0544 


10-SPEED BIKE. A-1 shape. $50 cash. 
Call: 723-7732 


1977 GMC VAN, 4 captain chairs and 
bench, AM-FM tape deck, PS, PB, tilt 
steering. Call: 576-8589 


COLEMAN STOVE with stand, $30. 
Coleman lantern, $20. Coleman picnic 
chest, $18. All in excellent condition. 
Call: 725-5444 


1982 CHEVY CAVALIER, 2-door, 
4-cylinder standard, power brakes, 
steering and trunk. Certified. In excel¬ 
lent condition. Call: 576-0576 


SET OF PONTIAC wire wheel covers. 
"Singer" buttonholer. "Kitchen Aid” 
cutting board. Pansy hooked rug, 22" x 
27". Vibrator. Kitchen chair. Call: 
Hampton 263-2626 


1981 GMC HALF-TON with cap. PS, PB, 
cruise control. AM-FM tape deck. Call: 
576-8589 


1968 CADILLAC COUPE de Ville, 2-door 
hardtop, certified. Good condition, 
$2000 firm. Call: 723-0754 


76 GOLD WING Windjammer, bags, 
engine rebuilt. $1600. Also 250 Husqua- 
varna, with extra bike for parts. Also En- 
duro boots. Call: 576-9954 


SAFETY RIDER 3-car seat in one. 
Chesterfield and chair. Single steel cot, 
cheap. Picnic cooler ice box. Some gar¬ 
den tools. Call: 728-4505 


BEDROOM SUITE, includes double bed 
headboard, footboard, 2 dressers, 2 
matching night tables. Call: 728-2213 


1971 GMC PICKUP with cap. 1969 Chev 
Belair. S & W Model 25 revolver. Tune- 
Life WW II books. Camera equipment. 
Call: 723-1340 


1983 CHEV CAPRICE LE, blue, low 
mileage. Excellent condition. Certified. 
Fully loaded. Call: 728-5070 


COCKTAIL AND (2) hexagon commode 
tables, walnut finish, like new. $90. Call: 
576-2467 after 5 p.m 


McCLARY DRYER, heavy duty, $125. 
1978 Honda Gold Wing. 1000 CC, $2500. 
Call: 723-9180 


BOAT, 16-FT. JOHNSON, outboard 
Evinrude motor, 60 hours, with trailer. 
Good condition. Must be seen. Asking 
$1825 or best offer. Call: 576-8954 


CLEARWATER, FLORIDA. 3-bedroom 
home, central air, all conveniences, 
pool, tennis, 15 minutes to Busch Gar¬ 
dens. 80 minutes to Disney World. 
Reasonable. Call: Blackstock 986-4907 


1974 DODGE DART 318, automatic 
transmission. Good condition. Certi¬ 
fied. $775. Call: Brooklin 655-3010 


DAMAGED 1985 (left side) Fleetside 
panel. Best offer. Call: Hampton 263- 
8487 


81 BUICK CENTURY LTD deluxe V8, 
auto., PS, PB, AC, 4-door, midnight 
blue, velvet interior. A lady owner fine 
car! Only $6200. Call: Whitby 668-4763 


MOFFATT FRIDGE and stove, bronze, 
$350 pair. Converted tent-utility trailer, 
$200. Call: 723-3002 


CHESTERFIELD and matching chair. 
Brown and beige. In good condition, 
$100. Call: 728-1061 


76 DODGE WAGON, $500. Pressure 
system for camper, $75. Truck cap 
(short box). $100. Call: 576-6414 


1974 GREMLIN AS IS, $300. 350 cu. V-8 
engine, $250. Automatic transmission, 
6-cylinder Malibu, $50. Call: 723-3839 


1980 Z28 4 BARREL. 4-speed. AM-FM 
cassette. New T/A radials $5400 or best 
offer. Call: 723-5437 or 1-786-2653 


DISTRESS SALE. 77 Riviera, loaded, 
good condition. ’82 550 Yamaha Maxim, 
excellent condition. 4900 km. Stored. 
Call: 576-1562 


A Printing Error? 


By GENE BERGERON 

Committeeman, Truck Plant 

Utility Repair — Assemblers 
Truck — is a classification negotiat¬ 
ed for all UR people in Departments 
4C and 4B. On Page 117 of the Local 
Agreement, Util¬ 
ity Repair As¬ 
semblers Truck 
shows it should 
be paid at a base 
hourly rate of 
$13.12 per hour. 
The Light Repair 
employees in 
Department 4C 
are being paid 
$13.12 base rate 
as the book 
indicated, but in Department 4B, the 
same classification is only paid a 
base rate of $13.09 per hour. 

When we received our new Locals 
was when 1 realized Department 4B 
employees are being cheated out of 3 
cents per hour. I went to Labour Re¬ 
lations Randy Giroux and asked why 
this was happening but Randy 
couldn’t give me an answer, but he 
would check on it. 

The next day, Randy told me it 
was a printing mistake and the Shop 
Committee would be receiving a let¬ 
ter informing them of the mistake. As 
the Company couldn’t prove to me 
this was a mistake, I filed group 
grievances for all employees in the 


classification requesting they be paid 
the proper rate. At the time of writ¬ 
ing, these grievances are waiting to 
be heard at the third step of the 
grievance procedure. 

I’m sure our District Commit¬ 
teeman Bing Campney will keep us 
informed of their status. Wouldn’t it 
be nice if every time we found some¬ 
thing in the agreement we didn’t like, 
we could just send the Company a 
letter stating it was a mistake, like 
the Company does with us? 

WORKER’S PARADISE 

In the last few years, we have wit¬ 
nessed a good many jobs leave our 
Oshawa plant. To start the parade 
was the large trucks, then the Bus 
Line, Parts & Service, CKD, Wire & 
Harness, Radios, and just recently 
Black Enamel, and during the ’84 
negotiations, the Company tried to 
eliminate Department 77 Rail Ship¬ 
ping. Rumour has it, the Company 
now wants to eliminate the Cushion 
Lines in Oshawa. What will be next? 
Will our jobs be secure enough to 
achieve our 30 years for a pension? 
Think about your future. Is GM con¬ 
cerned about you and your family? 
What has the Company given any of 
us that we haven’t earned and fought 
damn hard for. 

Jus remember, the next time your 
boss smiles and pats you on the back, 
he could be in the process of elim : 
inating your job. 



tinplate 


By BOB WHALEN 
Executive Board Member 
At Large 

Formation of HTL #6 is right on 
target and 1 was just sitting here 
wondering what if it takes four cold 
ends just to feed this monster? 2'k 
million units per 
year is an awful 
lot of glass. What 
will the rest of 
the plant be do¬ 
ing? What if our 
operations man¬ 
ager a.k.a. pro¬ 
duction manager 
became plant 
manager a.k.a. 
remains to be 
seen. I was just 
has been well 
schooled, it’s as plain as the nose on 
your face. It looks like robots are 
here to stay, including us. 

UNIT MEETING 
I would suggest to you to support 


PRIVATE COLLECTOR. Old glass, 
depression, carnival, cranberry, etc. 
Also curved glass china cabinette, any 
condition. Roll top desk. Call: 723-8220 


OUTSIDE UMBRELLA. Call: 725-4579 


GP 440 YAMAHA SNOWMOBILE. 1976 
or 1977 or 1978, for parts. Call: 728-6424 


V-6 CAR, 1979-82 AMERICAN, auto¬ 
matic, low mileage, rear-wheel drive, 
cash. Call: 725-0451 days 


LOST 


GOLD ZODIAC pendant (Gemini twins) 
in GM Fab Plant. Inscribed on the back: 
"Syd, Xmas '82, Love Joy”. Reward of¬ 
fered. Call: 576-3959 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE Spouse or Relative of a 
problem drinker and seeking help, call: 
Al-Anon 728-1020 


PREGNAJ4T AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 


your membership meetings to find 
out if you were properly represented 
to the full extent of your knowledge. 
It seems the same people attend 
every meeting; with those absent 
sorely missed. Any problems consult 
your committeeperson. 

RETIREES 

It is with a heavy heart that I report 
the passing away of two of our re¬ 
tirees — Clayton (Clay) Benniti, on 
May 10,1985 andWm. (Bill) Ashman 
on May 7, 1985. 

Although Clay retired October 
1973, I remember him as a dog 
breeder and trainer and 1 am re¬ 
ferring to hounds that had the respect 
of dog breeders and hunters all over 
North America. His pidgeon coop 
was also well respected. 

Bill Ashman retired in April 1981. 
He was a good carpenter and helped 
me with some shelving and renova¬ 
tions when I purchased my first 
house. 

To Lillian Benniti and her family 
and also to Bill Ashman’s family — 
our deepest sympathy. 

We have five more retirees on June 
L 1985: Sam Stewart — Seniority 
August 1952, Jim (Scotty) Denholme 
— Seniority March 1955, Floyd 
(Joker) Gavas — Seniority April 
1949, George Dillon — Seniority 
May 1950, Ralph Craig — Seniority 
August 1952. 

We wish them all the best and hope 
their retirement is long and healthy. 

The UAW picnic will be held on 
July 6, 1985. Come out and bring 
your grandchildren; I know my son 
and myself always have a good time 
and I’m sure you will too. 

Also don’t forget the UAW Re¬ 
tirees Picnic to be held on June 25, 
1985. Hope to see you all there. 

The Duplate Picnic on June 1 will 
be history by the time this issue gets 
to you but I’m sure all who attended 
enjoyed themselves. 

Your safety committee has been 
placed on a rollover situation instead 
of two full time reps. Something that 
shouldn’t be allowed (roll over the 
other four but have two full time 
committed to safety.) 

It takes a good two years schooling 
at the least for proper represent¬ 
ation. The present rollover is every 
27 months. 

NATIONAL CONVENTION 

The UAW Founding Convention 
Election is coming June 6. Please 
vote as it is very important our rep¬ 
resentation be recognized. Vote for 
your choice, but please vote. 

See you next issue. 



wondering. He 
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District 7 Report 


By DON THOMPSON 
District Committeeman 

The committeeman and alternate 
elections for Plant 1 Trim and hard¬ 
ware are now wrapped up for 
another term. I would like to thank 
the Brothers and 
Sisters of Dis¬ 
trict 7 for their 
participation in 
these recent 
elections, with 
record turn outs 
to vote. The fol¬ 
lowing brothers 
will be repre¬ 
senting you for 
the next two 
years. I would 
like to congratulate them in being 
successful in their bid for these posi¬ 
tions. 

On Shift One: 

Zone 8 

Committeeman —- Fred Hargove 
Alternate — Mike Cannon 
Zone 9 

Committeeman — Les Sweet 
Alternate — Phil Fox 
Zone 10 

Comitteeman — Ernie Fudge 
Alternate — Bill Taverner 
On Shift Two: 

Zone 12 

Comitteeman — Bill Kloster 
Alternate — Paul Johnston 
Zone 13 

Committeeman — Phil Goodwin 
Alternate — Bill Bolan 


Zone 14 

Committeeman —Wayne “Cec” 
Robinson 

Alternate — Gord “Chief” 
Lindsay 

PLACEMENTS 

We are getting quite'a few of the 
brothers and sisters, who have been 
placed or lettered to jobs under Para¬ 
graph 65 asking if they can transfer 
not only to other departments in the 
plant but to different jobs within their 
own department. The answer to that 
is that once you become a placement 
your rights to transfer are taken 
away from you. As far as a job 
change within your own department 
once you have been lettered to a job, 
unless the work elements change on 
your operation so that this job does 
not come under your placement re¬ 
strictions, then management are ob¬ 
ligated to find you a job you can do, 
in line with your seniority. The only 
people who can remove your place¬ 
ment letter is your Doctor along with 
GM’s Medical Department. 

I would like to suggest that prior to 
anyone becoming a placement that 
they discuss it with their commit¬ 
teeman, the reason I am saying this is 
the fact I have seen a brother or sister 
who may only require a light duty job 
for a day or so because of a small 
injury ask for this, then be sent to the 
Medical Center only to be sent back 
to the plant as a placement. I know 
this was not the reason Paragraph 65 
A or B was negotiated, this language 


was put in our contract to protect our 
long term disabled members, not to 
take the negotiated transfer or any 
other contract rights away from us. 

CUSHION LINE 

There are numerous rumors 
around concerning the Cushion 
Lines in our Oshawa Plants. I have 
raised the question of the Out Sourc¬ 
ing of our seats, and other trim to an 
Outside company numerous times 
over the last six months with Gordon 
White and the rest of the Car Plant 
management, they in turn have told 
me that they have heard these ru¬ 
mors but have not been told one way 
or the other if in fact there is any 
truth to these rumors. 

I have pointed out to management 
that Oshawa has a history of building 
the best quality seat in the GM chain 
and will continue to do so, along with 
the fact that as far as the cost part of 
the Cushion build up in the Oshawa 
Plants is concerned, we are doing 
okay. Management themselves have 
told me the quality is very good on 
our Cushion lines. I thought this was 
GM’s greatest concern. 

I have also suggested at these 
meetings with management, that just 
maybe they should take a look at 
building all the trim — seats, door 
pads, visors or whatever, at one 
location in GM Oshawa, not only for 
Plant One, but also Plant Two, along 
with the Truck Plant. This would no 
doubt save them money along with 
retaining the quality that is a must in 



Plant Chairman’s Report 


By PHIL BENNETT 
Plant Chairperson 

Over the past months many of our 
members have remarked to myself 
and other Union representatives 
about the character assassinations, 
untruths, the 
general de¬ 
terioration, and 
political misuse 
that has befallen 
our Union paper, 
“The Osha- 
worker”. This 
paper, which is 
paid for by mem¬ 
bership dues dol¬ 
lars was never in- 
tendedto be used 
in the manner in which it has and is 
being used. 

Many Union representatives, in¬ 
cluding some district Committee¬ 
men, have not been able to get their 
articles printed in this paper. 

The Oshaworker is there to inform 
the membership, as well as to edu¬ 
cate the membership, but it was 
never designed to attack the Union 
or its leaders, and certainly doesn’t 
promote unity within this great Un¬ 
ion, and if we ever needed unity now 
is the time, in my opinion. 

My main reasons for writing this 
article are: because in a recent edi¬ 
tion of the Osaworker some of the 
articles contained pure out and out 
untruths and falsehoods, and were 
directed against me personally as 
well as some of the district Commit¬ 
teemen or the Shop Committee. I am 
going to comment on some of them. 

BROTHER TOM CONAHAN’S 
ARTICLE 

Brother Tom Conahan’s article 
appeared on the front page of the 
Oshaworker, I might also add that 
my own article as Plant Chairman 
was put on page five (5) of the paper 
and continued on page ten (10), and 1 
along with many other people are 
wondering why? Would it be that 
Brother Conahan was suspended 
and because some people wanted to 
make sure that he received front 
page coverage especially when his 
article contains derogatory and un¬ 
true remarks about myself. 

Brother Conahan stated in his arti¬ 
cle and I quote, “At his special 3rd 
step meeting I received no repre¬ 
sentation on my behalf from our 
Plant Chairman or District Commit¬ 
teeman except for Brother Graham, 


stating I was contractually free from 
orders” end of quote. This statement 
about receiving no representation is 
ludicrous and totally false, and 
Brother Conahan knows that. I am 
not going to discuss all the details of 
Brother Conahan’s suspension in 
this paper, but there is one thing that 
has to be said, and it is a matter of 
record. When Brother Conahan was 
being interviewed by the company, 
prior to him being disciplined at the 
Paragraph 27 interview, he was ad¬ 
vised that the company was prepared 
to provide Zone 26 Alternate Com¬ 
mitteeman R. Van Meer and/or Dis¬ 
trict Committeeman John Graham if 
he required representation. Brother 
Conahan responded by saying, “If I 
need any help I’ll ask for it." 

He didn’t want John Graham, or 
the Alternate Committeeman in¬ 
volved which by the way was his de¬ 
cision to make, even though Brother 
Conahan knew John Graham was 
available and willing to represent 
him at that disciplinary interview in 
the plant. Now Brother Conahan 
says he didn’t receive any repre¬ 
sentation at the 3rd step except for 
Brother Graham stating Conahan 
was contractually free from orders. 
Who's trying to fool who here? Both 
John Graham and myself repre¬ 
sented Brother Conahan in a proper 
Union manner at the 3rd step, which 
the facts of the case will undoubtedly 
reveal. 

BROTHER FAUGHT’S 
ARTICLE 

Brother Faught also had an article on 
the front page of the Oshaworker 
which contained derogatory un¬ 
truths about myself, but of course 
this is nothing new. Faught stated in 
his article, “On April 11, 1985 he was 
functioning as President of Local 222 
and received a call from the Truck 
Plant Committeemen, asking for him 
to get involved in what was transpir¬ 
ing. I met Plant Chairman Phil Ben¬ 
nett and asked him if he knew about 
the problems in the Truck Plant and 
if he was going to get involved to 
resolve the issue. Brother Bennett 
said he was aware of the problems, 
but wasn’t getting involved so I went 
to the Truck Plant and he went to 
Howard Toaze’s office”. 

The facts of the matter are: Faught 
asked me if I had heard there were 
some problems in the Truck Plant 
and I replied yes. He then asked me if 
I was going into the Truck Plant and I 


told him no, and the reason being 
that I had not been requested, by 
either District Committeeman John 
Graham or Bing Campney, which by 
the way is the proper procedure, 
under the collective agreement. Both 
Brother Graham and Brother Camp¬ 
ney had called me prior to that time 
and I asked them if they needed my 
assistance and they both said no, 
they didn’t, but if they did they 
would let me know. 

Brother Faught then drove away, 
without telling me that he had a call 
from a Committeeman to go into the 
Truck Plant, which by the way is not 
procedure. If the Committeeman 
needs assistance, the proper pro¬ 
cedure is to call the District Commit¬ 
teeman, and if the District Commit¬ 
teeman requires assistance, he can 
then ask for the Plant Chairman in 
which case I would have responded. 
At no time during our conversation 
did Brother Faught tell me that he 
was heading for the Truck Plant. In 
talking to John Graham, he informed 
me that he was not requested by any 
Committeemen either, so why was 
Brother Faught going into the Truck 
Plant? 

Further down in Brother Faught’s 
article he said he understood that the 
majority of the people being inter¬ 
viewed over the sit down, by the com¬ 
pany have requested their Commit¬ 
teemen, District, and Plant Chair¬ 
man to sit with them during the inter¬ 
views, which is their right and the 
proper way. Let me set the record 
straight here and now. 

I was in constant contact with 
John Graham and Bing Campney and 
I was kept up to date on the situation, 
and again I told both individuals that 
I was available if they required my 
presence. Both Graham and Camp¬ 
ney told me they wanted to try to 
resolve the situation themselves, but 
if they couldn’t, then they would re¬ 
quest me, which by the way, they 
never did and that was their rightful 
decision to make, under the terms of 
the collective agreement. 

I think it is high time, and also long 
overdue that some members of the 
executive board of Local 222 started 
doing the job they were elected to do, 
and that is to run the affairs of the 
local Union, and leave the running of 
the plant to the people that were 
elected to do the job, namely the 
Committeemen, the District Com¬ 
mitteemen and the Plant Chairman. 



I our Pension 


By KARL ZIMMERMANN 

This is the third article I am writing 
and I wonder if any of you will get to 
read this one in the Oshaworker. The 
two previous ones did not get 
printed. I was told the reasons for not 
printing them by John Sinclair and 
for the time being I will accept it, but 
in the next 12 months I might come 
back with those articles in one way 
or another. 

Today I would like to express my 
views on the forthcoming UAW 
Founding Convention. Now is the 
time for all of us to make sure that 
our Union is started in a democratic 
and fair way for the benefit of the 
membership and not for the benefit 
of a few. Brother White stated some 


the car industry today. I firmly be¬ 
lieve this would be a good agreement 
for GM, we give them good work¬ 
manship and quality in return they let 
us keep the three to four hundred 
jobs that are involved in our Trim Set 
Up in Oshawa, if these rumors were 
to come true. 

At the third step meeting on Wed¬ 
nesday May 22, 1985, Brother Phil 
Bennett, our plant Chairman put the 
Company on notice that the Union is 
staunchly opposed to them making 
any moves on the issue concerning 
the Cushion Lines — also that the 
Union takes the position that this 
would definitely be out sourcing. 
Brother Bennett also made it quite 
clear that he wants a meeting with 
upper management concerning this 
issue within the next week or so. I 
will be attending this or any meetings 
on this matter and will keep you in¬ 
formed in following issues of the 
Oshaworker. 

I would also like to congratulate 
Brothers John LeSurf and Orville 
Faught on their appointments from 
the Canadian UAW as the Union 
Councillors for Local 222. 

Remember when in doubt call 
your Union Rep. 


time ago that we will be adopting 
most of the International Constitu¬ 
tion which over the years has served 
our Union well. But if we want any 
changes now is the time to do it. The 
Section Appeals should be changed 
and speeded up, it takes too long. 
Article #11 Salaries, Pensions 
should be included. 

What I would like to see changed is 
that if a local union presents a motion 
to a Convention or Council which 
has been duly debated and adopted 
by its membership that these mo¬ 
tions get on the floor for debate and 
not go to a committee to screen out 
the good and bad ones; let the dele¬ 
gates do this. On Convention Rules a 
change in “RECOGNITION TO 
SPEAK” a delegate desiring the 
floor must remain at his or her as¬ 
signed seat until recognized by the 
chair. 

In our controlled democracy a 
chairperson with this rule in effect 
could recognize only speakers who 
are in favour of a motion if he/she 
want it passed. What better way is 
there than to recognize one for and 
the next one against the motion and 
let the delegates who wish to speak 
line up on microphones marked for 
and against. This way the delegates 
will hear the pros and cons and might 
be in a better position to vote on any 
one issue. 

To the membership of Local #222 
I hope that everyone of you takes the 
time to vote and have a good look at 
the names of the sisters and brothers 
who wish to represent you at the 
UAW Founding Convention and that 
we the membership will get a com¬ 
prehensive report on what took place 
and by that I mean not a copy of a 
press release. It should be as our 
delegates from Oshawa perceived it. 

There will be one more member¬ 
ship meeting before this Convention 
takes place it will be on June 6, 1985. 
I urge all of you to attend it and if you 
want any changes in our Union now 
is the time to try to do it. 


District 3 Report 


By Keith post 
D istrict Committeeman 

I hereby congratulate our new 
Committeeman Fred McConnell and 
his Alternate, Bob Dobbs, for being 
elected in Department 83 on Shift 1. 

We had a very 
large voter turn¬ 
out, as it should 
be. Bob Dobbs 
asked metomen- 
tion that he 
thanks everyone 
that voted for 
him. Also Fred 
Hargrove, newly 
elected Commit¬ 
teeman in Dept. 
85 and his Alter¬ 
nate, Mike Cannon, who services 
Dept. 49, a small, but important por¬ 
tion of District 3.1 want to thank Don 
Drew and Vern McDonnell and Jim 
Conboy for doing the job they were 
fleeted to do. 

PROGRESS REPORT 
Committeeman Steve Drinkwalter 
tells me his “General?” has im¬ 
proved somewhat, but suggested we 
keep him on “notice” for the time 
being, I agreed. Committeeman Fred 


McConnell feels there is noj much 
hope of improvement with his 
“General”. I agree with Fred, but 
feel that a trip to the Board Room 
might be beneficial for all concerned! 

CAUCUSES 

Not being a member of either cau¬ 
cus I am free to support any Candi¬ 
date for Union Office, not just a par¬ 
ticular caucus. 1 know the majority 
of our members want to eliminate the 
constant bickering. I know the rank 
and file member does not even want 
to attend Union meetings because 
they are nothing but Caucus meet¬ 
ings!, most of the time. 

I take particular exception to 
Chairman, Phil Bennett, being at¬ 
tacked. I believe in free speech and 
freedom of the press but feel if the 
Caucuses want to do battle with each 
other, let them pay for it themselves! 
Because leaflets put out, if not per¬ 
taining to Union business, have to be 
paid for by the Caucuses or individ¬ 
uals like myself. I believe saner 
heads should prevail, because I 
would not like our Union being sued 
for slander. Let us work together so 
our members can be proud of their 
union. 



11W Slo-Pitch League 


Paint Shop 
Transmission Man 
Cheer’s “A” Team 
Wayne's Painting 
McCauly's Raiders 
Warriors 
Rangers 

Whitby Mall Video 
Truck Plant 
Eastview Pharmacy 
Starr Furniture 
Ragtops 
Body in White 
Taxi Taxi 

John Nizio 725-2123 


STANDINGS MAY 24,1985 
P W 

6 5 

6 5 

6 5 

6 5 

6 5 

6 4 

6 3 

6 2 

6 1 

6 1 

6 1 

6 1 

6 1 

6 0 


L T Pts 

0 1 11 

1 9 10 

1 0 10 

1 9 10 

1 0 10 

2 0 8 

3 0 6 

3 1 5 

3 2 4 

4 1 3 

4 1 3 

5 0 2 

5 0 2 

6 0 0 

Dan Corriveau 579-5004 
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Recreation Report 

By WALLY DOWNHAM The new features in the picnic are: 

Chairperson 1) More main rides for the children, 

On Saturday, July 6, 1985 the 39th rides will be spread out more, creat- 
Annual Picnic will have a new lay- ing less line ups. 
out plan. 2) Better Bingo Prizes. 

In past years the main rides were 3) More Portable Ajax or (toilets). 

all in the north 4) Coca Cola will be the distributor 
east side of the of the free soft drinks this year, 
park near the 5) Labatts frisbee demonstration by 
main road com- expert frisbee throwers with free 
ing in. Since the gifts to be given out, they are nation- 
city of Oshawa ally known as “The Schooners 
has changed the Frisbee Demonstration Teams”, 
layout of the 6) At the free dance at the Jubilee 
park and created Pavillion, we have a new live band 
a large paved called “Cross Winds” for all ages, 
parking area reasonably priced drinks, plan to at- 
where we lo- tend. 

cated our main The ticket price will stay the same 
rides, a decision had to be made. Our as last year which was $3.00 each — 
game plan is as follows: which is a bargain! 

1) Main Rides only moved to the Because Monday, July 1,1985, is.. 
south west side of the park in a new holiday the picnic ticket sales dates 
area created by the City of Oshawa. are Tuesday, July 2nd to July 5th, 

2) We now can spread out all the 1985, between the hours of 9:00 a.m. 
booths in a larger less congested to8:00p.m.foronlyfourdays,Union 
area. The Picnic Committee feels cards only. Do not be sorry — make 
that with these changes, it will create it down to the Union Hall on those 
less congestion and better parking. dates. 

Once again Labatts is helping A complete layout of picnic times 
sponsor the picnic with Labatts and programs will be in The Osha- 
awards for Lob Ball and Fast Ball, worker. 


Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 

Are you, or somebody you know, 
having problems re: 

Unemployment Insurance Benefits; 

Workers Compensation; 

Canada Pension; 

Social Assistance; 

Or other related problems! 

It’s free — Confidential — For you 
An O.D.L.C. sponsored project 


North Plant News 

By JOE LEITH 2. Building 63A, Material Handl- 

District Committeeman ing. Microwave to be added. 

North Plant 3. Plastics Lunch Room. An extra 

I feel I must take exception again refrigerator required is under in¬ 
to an article written in The Osha- vestigation. 

worker dated May 16 in which the 4. Women’s Locker Room to 
strategy of doing working conditions have an exit door put in. 

as you go along 5. Barrel Ventilation, Dept. 10 — 
rather than nego- Plasticson 10,60,70,90 and 100 lines 
tiating them at is progressing on schedule. Fresh air 
the bargaining ..supply is required in 10-line. This 
table is called work is to be completed'on Sep- 
idiotic etc. I feel tember 1, 1985. 
that the Union 6. Investigation to determine if 
paper. The Osha- one microwave oven and one fridge 
worker, is once is adequate for the Rim lunchroo'm. 
again being used I plan to take a plant tour to dis- 
as a tool to print cuss working condition problems 
remarks to try once a month with top management 
and discredit the to resolve these problems, 
elected Union representation from As you can see by the above it would 

the North Plant. be idiotic to wait until 1987 nego- 

I feel that I must answer the tiations to have issues accomplished 
charges. that the membership needs at this 

1. Building 55, 3rd floor. The time. 

Company has agreed to install an air I was on the local with the other 
conditioner, a smoke eliminator, as districts and did the same as the 
well as a microwave. other districts that were there. 


Molson’s & Cheer’s Tavern 
Regional Slo-Pitch 
Tournament 

June 29th & 30th 
D — DD —Mixed 
All UAW Teams Welcome 

Further information 
Phone 579-7452 or 728-8654 




Retiree 
Recreation 
Net vs 

By JOHN REDKO 
Chairman 

While in conversation with 
Marianne Rough at the Holiday Inn 
regarding prizes for one of the retiree 
dances, Marianne mentioned that 
starting at 8 p.m., May 24-May 25 
and every Friday and Saturday 
thereafter, a dinner dance would be 
held at the Holiday Inn for the 
slightly older group. The music 
would be from the 40’s-50’s and 60’s. 

If any of the retirees take advan¬ 
tage of this please ask for Marianne 
Rough to let her know whether we 
enjoy it. 


Thank You 

By MIKE CANNON 
Zone 8 

Alternate Committeeman 

I would just like to take this 
opportunity to say thank you to all 
the Brothers and Sisters of Zone 8 for 
their support in electing me as your 
Alternate Com¬ 
mitteeman. Also 
a special thanks 
to those of you 
who worked so 
hard on my be¬ 
half. Your en¬ 
thusiastic turn¬ 
out at the polls 
proves once 
again our Zone is 
second to none in 
supporting our 

Union. 

I promise that I will work hard 
with Brothers Don Thompson, Fred 
Hargrove and all other Union offi¬ 
cials to give our Zone the represent¬ 
ation it deserves. 

Once again, a sincere thank you 
for your enthusiasm and support. 
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PROUDLY CANADIAN 
Delta Faucet of Canada builds 
quality into every Delta and 
Peerless-Washerless Faucet 
manufactured at its modern 
plant in Bowmanville, Ontario. 
The more than 150 employees 
who are members of Local 222 
ensure that careful attention to 
detail accompanies each step 
from machining to assembly, 
through testing and quality 
control. 

The combination of expert 
engineering, distinctive styling 
and reliable performance, make 
Delta and Peerless Faucets the 
best selling Washerless Faucets 
available in Canada today 
That's why we’re proud to say 
'We’re first because we last.” 


WA/HERiEJSf 1 FAUCET/ 



Evidently no one has told you just 
how important a foreman is, have 
they?” 


Substance Abuse 
Program 

By ED MALLOY Oshawa, has 4 bed detox for men but 

Chairman nothing available for women. 

Further, we need more help for 
ADDICTION people with drug problems. We have 

AWARENESS WEEK had great success and support with 

We have been working for some AAW in the Durham Region and I 
time now on Addiction Awareness know it will continue to expand. By 
Week for the Durham Region, which the way, anyone with any ideas or 
this year is November 17-23, 1985. suggestions, please give me a call. 

In that week, we hope to convey to The same applies if you need any 
the public what we have to offer in speakers for any function, organi¬ 
se way of help for anybody that has zation, etc. 
an alcohol and/or drug problem, how EDUCATION 

to identify, confront, assess. How We are sadly lacking education on 
and where people can be referred to, the Substance Abuse Program in the 
for treatment. Who can refer. Where plant. There are so many new super- 
the agencies are located. Length of visors and Union representatives 
treatment, etc. What is open in our that have had no experience with our 
area. program what-so-ever. 

Also, we wish to point out the I hope something will happen 
things we don’t have, such as a soon, because there has been too 
women’s detox. There just isn’t one much work done by a lot of people to 
in the area. The closest one is in To- back off now, not to mention the jobs 
ronto West. Pinewood Centre here in and lives that were saved. 

Shop Talk 

By RON GAY many other activities, so keep Satur- 

Well, everyone is waiting for vaca- day, July 6th open, 
tion time which is going to be very SUB 

welcomed with all the plants working The past two weeks with John 

six days a week on day shift. Vaca- Kovacs working in the Union Hall 
tion pay this year replacingJohn Sinclair have givenme 
will be given out a chance to get around the plants on 
the week of July the SUB job. There are numerous 
2, 1985, just in types of calls; overpayment from 
time to do a little UIC, waiting periods not being al- 
shopping before lowed, lost UIC cards. One thing to 
our annual Local keep in mind, your gross pay must be 
222 Picnic at claimed when you claim your earn- 
Lakeview Park, ings, some people are only claiming, 
For those that their net pay. Also, if you file for a 
have never taken UIC waiting period and receive let- 
in the picnic, it is ters from the UIC not allowing your 
a fun day for all claim, do not wait a few months, or 
members and their families. Lots of until you are laid off next time before 
rides, games, treats for the children, inquiring about it. Call your SUB 
and for the adults, there are ball rep. or go to the Union, 
games to watch, skeet shooting, and See you next issue. 



UAW Golf League 

By RUSS RAK Our next tournament which is the 

Press Reporter 4 man Scramble will be played on 

Sunday, June 23rd, tee-off time 9:30 
Unlike last year, the weatherman a.m. 
was not very cooperative for our Just a reminder that all members 
opening day tournament held on that want to play in tournaments 
Sunday, May 5th. but despite a cool must sign up on the sheets posted on 
and rainy day we our bulletin board in the Kedron 
had sixty eight Club House, no later than a week 
(68) members prior to the date of the tournament, 
tee-off in the Also to qualify for the "Flight 
morning. About Championship" play-offs, you must 
half quit after have a minimum of four 18-hole 
playing nine scores turned in by June 6th. 
holes, but the The following is a list of the 
rest (myself in- businesses that donated prizes for 
eluded) played our opening day tournament, they 
the full eighteen deserve our patronage: 
holes with the — Chef s Pride Catering, 
last nine played 486 Waterloo St. 
in pouring rain. — Jade Garden Restaurant, 

The league executive purchased 116 Bond St. W. 

$350.00 worth of prizes and several — Marwood Restaurant and 

businesses donated prizes and all the Tavern, 

members who stayed until all the 350 Wentworth St. E. 

scores were checked and handi- — O’Toole’s Roadhouse Restaur- 

capped received a prize. ant, 

The first prize winner was Don 33 Taunton Rd. W. 

Drummond with a low gross score of — Wynfield Restaurant, 

79 (excellent score Don). Second 50 Taunton Road East 
prize went to Jim Lovelock with a — Pompeii Pizza, 
low net score of 63. Gord Blaker won 30 Taunton Rd. E. 
the longest drive and Don Elford — Mr. Movie, 
closest to the hole, each received 7-1330 Ritson Rd. N. 

$31,00. — Labatt's Ontario Breweries. 
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Local 222 LAW 


39 lit Annual Piflic 

Lakeview Park. Saturday. July 6th, 1985 
Alternate Date in ease of rain: Sund; j , July 



7th, 

198S 



Picnic 

Program 


8:00 a.m. 

All booths and rides to open 

8:00 a.m. 

UAW Lob Ball 

9:00 a.m. 

Rod and Gun 

9:15 a.m. 

UAW Lob Ball Game 

9:30 a.m. 

Children’s attendance prizes 

10:00 a.m. 

UAW Soccer. 

10:30 a.m. 

UAW Lob Ball Game 

11:00 a.m. 

UAW Softball Game 

11:00 a.m. 

Children’s races begin 

11:00 a.m. 

Until 3:00 p.m. Bingo Games 

11:30 a.m. 

Platform entertainment-Band Shell 

11:45 a.m. 

UAW Lob Ball Game 

12:00 p.m. 

Demonstration martial arts 

12:00 p.m. 

Rod and Gun Casting 

1:00 p.m. 

UAW Softball Game 

1:00 p.m. 

The Schooner Frisbee 

2:00 p.m. 

Children’s Entertainment-Band Shell 

V 

Demonstration Team 

3:00 p.m. 

Championship UAW Softball Game 

1:00 p.m. 

UAW Old Timers Lob Ball Game 

3:00 p.m. 

Adult prizes and complete all 

2:15 p.m. 

UAW Lob Ball Championship 


other prizes 

3:00 p.m. 

Platform guests and speakers 

8:00 p.m. 

Free Dance at Jubilee Pavillion, Lakeview Park 

Live Band — Cross Winds, Bar Privileges available 



Children’s Attendance Prizes 

(7) Bicycles, (6) Motorcross Bikes, (4) Radios with Headphones 
(4) Soccer Balls, (4) Calculators, (750) Silver Dollars 

/ 

Adult Prizes >. 

(4) Gift Certificates — 1 (1,000.00); 3 (500.00); (1) GMC V 2 ’ton Truclk 
(1) Pontiac 6000, (2) Gas Barbecues, (1) Video Recorder 

(1) Color Portable TV, (1) Microwave Oven ; 

r* 

Picnic Tickets Sale Dates 

Picnic Tickets will be $3.00 and available only at the 
UAW Hall, 44 Bond St. East, Oshawa, commencing from July 2nd to July 5th, 1985 

HOURS: 9:00 a.m. to 8:00 p.m. 

You must have your 1985 Union Card to obtain picnic tickets. 










